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AGENCY'S RESPONSES TO COMPLAINANT'S REQUESTS FOR DISCOVERY 

GENERAL OJECTIONS 

A. The United States Secret Service ("Secret Service" or "Agency") objects to these discovery 
requests insofar as they seek to impose requirements beyond those established under the 
Acknowledgement and Order, Equal Employment Opportunity Commission (EEOC) 
Regulations, and Fed. R. Civ. P. 26, 33, 34 and 36. The Secret Service will provide 
responses and objections in compliance with the EEOC regulations and the Federal Rules of 
Civil Procedure. 

B. The Agency objects to these discovery requests insofar as they seek information (1) 
pertaining to any periods of time that are irrelevant to the issues or claims in this appeal; (2) 
relating to matters that are not raised in the appeal; (3) that is obtainable from some other 
source that is more convenient, less burdensome, less expensive, and as easily accessible and 
available to the Complainant as to the Agency; or ( 4) that is otherwise beyond the scope of 
discovery under the EEOC regulations or the Federal Rules of Civil P rocedure. 

C. The Agency objects to Complainant's discovery requests to the extent that they seek 
information not within the Agency's possession, custody, control, or knowledge, seek 
production of any and all responsive information that may exist or otherwise seek to impose 
requirements beyond those established under EEOC regulations and Fed. R. Civ. P. 33, 
which extends only to information available to the Agency that can be found by means of a 
reasonably diligent search. The Agency will provide responses to these discovery requests 
that are relevant and that can be found by means of a reasonably diligent search of 
information available to the Secret Service that the Agency has been reasonably able to 
gather to date. 

D . The Agency objects to Complainant's discovery requests to the extent that they are vague or 



ambiguous, or fail to describe the infonnation sought with sufficient particularity to allow a 
meaningful response by the Agency. 

E. The Agency does not waive and hereby reserves its right to assert any and all objections to 
the admissibility into evidence at the hearing of this action, or in any other proceeding, any 
document or record produced in response to these document requests, on any and all grounds, 
including, but not limited to, competency, authenticity, relevance, materiality, privilege and 
admissibility. 

F. The Agency's response contained herein is made subject to the foregoing General Objections. 
The specific objections in response to any document request are not intended to constitute a 
waiver of the foregoing General Objections. 

DEFINITIONS 

ATSAIC - Assistant to the Special Agent in Charge 
FSD-Forensics Services Division 
SCD - Security Clearance Division 
EEOD - Office of Equal Employment Opportunity and Diversity 
SA - Special Agent 
SR - Significant Response 
NSR - No Significant Response 
INC - Inconclusive 
QC - Quality Control 

Unless otherwise indicated, the business address for all employees identified below is: United 
States Secret Service 
950 H St., NW 
Washington, DC 20223 

INTERROGATORIES 

1. Identify each and every person who participated in the decision to withdraw the 
conditional offer of employment sent in an email dated July 17, 2014. As to each 
person, describe in detail his/her role in the decision and/or process. 

Response: Robin DeProspero-Philpot, Policy Chief, SCD decided that Complainant was 
no longer a best qualified applicant (BQA) for the position for which be applied. Deputy 
Assistant Director Carrie Hunnicutt, Office of Technical Development and Mission 
Support, concurred with this decision 

2. Please set forth any and all facts that constitute a legitimate, nondiscriminatory 
reason for the withdrawal of the conditional offer of employment that support any 
defense asserted by the Agency. 



Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 
dispositive motions. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. On September 18, 2014, Complainant took a polygraph 
examination that indicated a significant response (SR). On September 19, 2014, the FSD 
Quality Control review concurred with the evaluation of Complainant's examination. A 
report of the Complainant' s examination was provided by the Forensic Services Division 
to the Security Clearance Division for background adjudication. Because he did not 
successfully complete his background check, Complainant was no longer qualified for 
employment in the position for which he applied. 

3. Identify each person, other than a person intended to be called as an expert witness 
at trial, having discoverable information that tends to support a position that the 
Agency has taken or intends to take in this action, and state the subject matter of 
the information possessed by that person. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
identify witnesses before such deadline has been established by a Hearing Order. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. 

Policy Chief Robin DeProspero-Philpot, SCD - made the determination that Complainant 
did not successfully complete his background check and was not qualified for the 
position for which he applied. 
SA Ellen Ripperger, FSD - conducted Complainant' s polygraph examination. 
SA Edward Alston, III, FSD - conducted the quality control review of Complainant's 
polygraph examination. 
ATSAIC Daniel Ciatti, FSD - currently serves as a polygraph program supervisor. 

4. Identify each person whom the Agency expects to call as an expert witness at trial, 
state the subject matter on which the expert is expected to testify, state the 
substance of the findings and opinions to which the expert is expected to testify and 
a summary of the grounds for each opinion, and, with respect to an expert whose 
findings and opinions were acquired in anticipation of litigation or for trial, 
summarize the qualifications of the expert, state the terms of the expert's 
compensation, and attach to your answers any available list of publications written 
by the expert and any written report made by the expert concerning the expert's 
findings and opinions. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
identify expert witnesses before such deadline has been established by a Hearing Order. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency does not have any anticipated expert testimony to disclose at this time. 

5. Identify each and every person from whom the Agency or anyone acting on its 
behalf has obtained a statement in any form (including, but not limited to, written, 



oral or digital) regarding facts relating to the allegations in the Complaint and 
describe the substance of each such statement. 

Objections: The Agency objects to this request as overbroad and unduly burdensome, to 
the extent that it seeks information regarding every statement in any form regarding any 
facts relating to the Complaint. The Agency further objects to this request as seeking 
information protected by the attorney-client privilege. 

Response: The Agency does not possess any non-privileged responsive information at 
this time that was not already provided in the ROI. 

6. If the Agency contends that Complainant has made any statement that supports or 
substantiates any of the Agency's claims or defenses in this case, describe fully that 
statement and identify all documents that reflect that statement. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 
dispositive motions. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. All statements by the Complainant possessed by the Agency 
at this time are reflected in the ROI or provided in attached documents. 

7. If the Agency contends that Complainant has made any statement that constitutes a 
party admission or statement against interest, describe fully that statement and 
identify all documents that reflect that statement. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 
dispositive motions. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. All statements by the Complainant possessed by the 
Agency are reflected in the ROI or provided in attached documents. 

8. If the Agency intends to rely upon any documents, electronically stored information 
(including, but not limited to email and video or audio recordings), or tangible 
things to support a position that the Agency has taken or intends to take in the 
action, provide a brief description, by category and location, of all such documents, 
electronically stored information, and tangible things, and identify all persons 
having possession, custody, or control of them. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 
dispositive motions. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. All relevant, non-privileged documents have been provided 
in the ROI or produced in the attached documents. 

9. If the Agency contends that the Complainant does not meet the statutory definition 
of disabled, please set forth all facts which support such a contention. 



Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 
dispositive motions. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. The Agency is not aware of any information at this time, 
prior to the close of discovery, that would support a contention that Complainant does not 
meet the statutory definition of "disabled." 

10. On a yearly basis for the last five years, please provide the total number of 
employees the USSS employs, the number of disabled employees the USSS employs, 
the number of disabled applicants for USSS positions, and the number of disabled 
applicants hired by the USSS. 

Objections: The Agency objects to this request as compound, irrelevant to the 
Complaint, overbroad, and unduly burdensome, to the extent that it seeks information 
regarding every employee and applicant to the Agency over the last five years. This 
question, for example, seeks information about Agency law enforcement employees who 
are not similarly situated to the Complainant, as they are required to pass physical fitness, 
firearms, and medical qualifications for which certain disabilities can be disqualifying. 
Furthermore, this question seeks information about applicants and employees who may 
have physical disabilities that are entirely unrelated to the disability(ies) that form the 
basis of this Complaint. 

The Agency further notes that it does not maintain information regarding disabilities of 
all employees and all applicants for employment - some employees and applicants 
voluntarily provide this information and some do not. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. 

FY 2011: 7,043 employees; 90 employees who identified disabilities; 3,004 applicants 
who identified disabilities; 5 applicants who identified disabilities hired 

FY 2012: 6,773 employees; 99 employees who identified disabilities; 469 applicants who 
identified disabilities; 2 applicants who identified disabilities hired 

FY 2013: 6,501 employees; 102 employees who identified disabilities; 2 applicants who 
identified disabilities; 2 applicants who identified disabilities hired 

FY 2014: 6,354 employees; 107 employees who identified disabilities; 5,044 applicants 
who identified disabilities; 6 applicants who identified disabilities hired 

FY 2015: 6,320 employees; 116 employees who identified disabilities; 1, 143 applicants 
who identified disabilities; 7 applicants who identified disabilities hired 

11. If the Agency contends that Complainant could not perform any essential functions 
of the offered position, please set forth those essential functions which be could not 
perform; and set forth all observations, studies, reports or any other facts that 
support your conclusion that be could not do so. 

Objections: The Agency objects to this request as premature, as it asks the Agency to 
proffer a legal argument before discovery has closed and prior to the deadline to file 



dispositive motions. The Agency further objects to the term "offered position" as vague 
and misleading. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. Obtaining eligibility for a TSSC after a successful 
background check was an essential function of the position for which Complainant 
applied and which he could not perform. All documents and facts supporting this position 
have been provided in the ROI, in response to another Discovery Request, or have been 
withheld due to a stated objection. 

12. Please provide a list of all USSS polygraph exams in which Special Agent Ellen 
Ripperger's determinations either resulted in reexaminations or had Quality 
Control Issues, and the outcomes of any reexaminations. 

Objections: The Agency objects to this request as overbroad, unduly burdensome, 
irrelevant, and vague. The Agency objects to this request as irrelevant, because SA 
Ripperger's examination of Complainant neither had quality control issues nor resulted in 
reexamination. The Agency objects to this request as vague to the extent that "Quality 
Control Issues" is undefined and unclear and to the extent that re-examinations are not 
necessarily the "result" of a polygraph examiner's "determinations." 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. 

SA Ripperger has administered 28 polygraph examinations that she evaluated as INC, 
and 7 examinations for which she rendered No Opinion. Reexamination outcomes for 
those individuals are provided in the Agency's production of documents. 

FSD Quality Control non-concurred with seven of SA Ripperger's evaluations of 
polygraph examinations during her tenure as a certified polygraph examiner. In each case 
a re-examination was conducted by an examiner other than SA Ripperger and the re
exam evaluation was consistent with SA Ripperger's initial evaluation. 

1) File No. 20140864: SA Ripperger evaluation of SR, QC evaluation of INC, re-exam 
evaluation of SR, numerous post-test admissions on re-exam 

2) File No. 20150096: SA Ripperger evaluation of NSR, QC evaluation of INC, re-exam 
evaluation ofNSR 

3) File No. 20150104: SA Ripperger evaluation of SR, QC evaluation of INC, applicant 
withdrew before re-exam 

4) File No. 20150783: SA Ripperger evaluation of SR, QC evaluation of INC, re-exam 
evaluation of SR 

5) File No. 20151885: SA Ripperger evaluation of SR, QC evaluation of INC, re-exam 
not administered due to applicant admissions 

6) File No. 20160264: SA Ripperger evaluation of SR, QC evaluation of INC, re-exam 
evaluation of SR 

7) File No. 20151677: SA Ripperger evaluation of SR, QC evaluation of INC, no re
exam was authorized by SCD due to admissions gained during the exam. 



SA Ripperger also administered one polygraph examination (File No. 20130186) that she 
evaluated as SR and which was concurred by QC. This applicant was administered a 
subsequent examination that was evaluated as NSR, though this re-examination was not 
the "result" of SA Ripperger's evaluation nor was it the result of any "Quality Control 
issues." 

13. Please provide for calendar years 2012 - 2015 a list of the total number of applicants 
Special Agent Ripperger has polygraphed, the number of those who failed her 
polygraph exam, the number of those who failed her polygraph exam and who had 
any type of psychiatric condition, and the number of those who failed her polygraph 
exam and who had any type of disability other than a psychiatric condition. 

Objections: The Agency objects to this request as vague, compound, irrelevant to the 
Complaint, overbroad, and unduly burdensome. This Request is vague to the extent that it 
does not define the word "failed," which is not among the potential evaluation results 
(SR, NSR, INC, No Opinion). Furthermore, the use of the term "her polygraph exam" in 
the Request is vague and inaccurate, to the extent that it suggests that SA Ripperger 
formulates and administers applicant examinations at her own discretion. 

This Request is unduly burdensome to the extent that the Agency does not retain 
information on individual applicants' disability status. Only aggregate disability data are 
maintained for applicants. The Agency has requested documents from the National 
Records Center on all applicants from FY 2014 whose polygraph examinations SA 
Ripperger evaluated as SR. The Agency reserves the right to supplement this response 
and objections to this response upon receipt of these documents, which must be searched 
and reviewed by hand. 

Furthermore, this Request is not relevant to the Complaint to the extent that applicants 
with disabilities other than psychiatric conditions are not similarly situated to 
Complainant. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency responds as follows. SA Ripperger has conducted 253 polygraph examinations as 
a certified polygraph examiner (2013-present). 117 individuals from that group indicated 
a significant response during their polygraph examinations. 

14. Identify each individual who assisted in answering these Interrogatories, stating 
with respect to each person the Interrogatory or Interrogatories they assisted with 
and how they assisted. 

SA Ellen Ripperger - compiled data and information for interrogatories 12 and 13. 

ATSAIC Daniel Ciatti - compiled data and information in response to interrogatories 12 
and 13. 

Chief Robin DeProspero-Philpot - provided information in response to interrogatories 1 
and 2. 

Deputy Director, EEOD, Jessie Lane - compiled data in response to interrogatory 10. 



15. For each individual identified in Answer 14, set forth his/her authority to answer 
these Interrogatories on behalf of the Agency and to bind the Agency to the answers 
given. 

Response: Chief Robin DeProspero-Philpot made the determination at issue in this 
Complaint and has personal knowledge of the decision. 

SA Ripperger conducted the polygraph evaluation at issue in this Complaint and has 
personal knowledge of that issue and also has access to data on the examinations she has 
given and the results of those examinations. 

ATSAIC Daniel Ciatti is a supervisor in FSD and has access to records of the polygraph 
operations program. 

Deputy Director Jessie Lane is a supervisor in EEOD and has access to records of that 
office. 



REQUEST FOR PRODUCTION OF DOCUMENTS AND TANGIBLE THINGS 

1. Any and alJ documents referred to or relied upon in answering Complainant's 
Interrogatories. 

Response: See attached documents used in response to Interrogatories I 0 and 12. 

2. Any and all documents between the Agency and Complainant regarding withdrawal of 
the conditional offer of employment set forth in the ROI. 

Objection: The Agency objects to this request as seeking documents already available to 
Complainant. 

Response: Responsive documents were provided in the ROI. See additional attached 
correspondence between Complainant and former Agency employee Scott Cragg. 

3. Any written documents between the Complainant and the Agency with regard to an 
offer or conditional of employment (sic], including, but not limited to, the Agency's 
offer letter dated 7/17/2014 and Complainant's acceptance of same dated 7/17/2014. 

Objection: The Agency objects to this request as seeking documents already available to 
Complainant. 

Response: Responsive documents were provided in the ROI. See additional attached e-mail 
correspondence 

4. Any and all documents, between and/or among any person acting for or on behalf of the 
Agency regarding the polygraph examination of Complainant and any other matter 
leading to the decision to withdraw the conditional offer of employment that had been 
made to Complainant. 

Objections: The Agency objects to this Request to the extent that it seeks information that is 
not relevant to the Complaint and is protected by law enforcement investigatory privilege. 

Response: Subject to and without waiving the above general and specific objections, see the 
attached responsive non-privileged documents. 

5. The audio and/or video recording made of the Complainant's polygraph exam. 

Objection: The Agency objects to this Request to the extent that it seeks information that is 
not relevant to the Complaint and is protected by law enforcement investigatory privilege and 
national security privilege. The content of the Complainant' s polygraph exam consists of 
sensitive investigative information that is not relevant to the aspect of the Complaint over 
which the EEOC maintains jurisdiction. See Department of Navy v. Egan, 484 U.S. 518 
(1988) and Foote v. Moniz, 751F.3d656 (D.C. Cir 2014) (the merits of agency decisions 
"based on a similar kind of predictive national security judgment as that which underlines the 
denial or revocation of a security clearance" are not reviewable ). 

6. Please produce all documents related to the Complainant's polygraph examination 
including, but not limited to polygraph charts, polygraph scoring charts, quality control 
(QC) documents, and quality control notes. 



Objection: The Agency objects to this Request to the extent that it seeks information that is 
not relevant to the Complaint and is protected by law enforcement investigatory privilege and 
national security privilege. The content of the Complainant's polygraph exam consists of 
sensitive investigative information that is not relevant to the aspect of the Complaint over 
which the EEOC maintains jurisdiction. See Department of Navy v. Egan, 484 U.S. 518 
(1988) and Foote v. Moniz, 751 F.3d 656 (D.C. Cir 2014) (the merits of agency decisions 
"based on a similar kind of predictive national security judgment as that which underlines the 
denial or revocation of a security clearance" are not reviewable ). 

Response: Subject to and without waiving the above general and specific objections, see the 
documents provided in response to Document Request 4. 

7. Any and all documents that pertain to or contain information concerning 
Complainant's polygraph exam. 

Objection: The Agency objects to this Request to the extent that it seeks information that is 
not relevant to the Complaint and is protected by law enforcement investigatory privilege and 
national security privilege. The content of the Complainant's polygraph exam consists of 
sensitive investigative information that is not relevant to the aspect of the Complaint over 
which the EEOC maintains jurisdiction. See Department of Navy v. Egan, 484 U.S. 518 
(1988) and Foote v. Moniz, 751F.3d656 (D.C. Cir 2014) (the merits of agency decisions 
"based on a similar kind of predictive national security judgment as that which underlines the 
denial or revocation of a security clearance" are not reviewable). 

Response: Subject to and without waiving the above general and specific objections, see the 
documents provided in response to Document Request 4. 

8. Any and all documents that pertain to or contain information questioning, criticizing, 
or disagreeing with any polygraph examination administered by Special Agent Ellen 
Ripperger or redirecting her to re-administer polygraph examinations, including, but 
not limited to any document to or from the Agency's Quality Control Department or 
the Forensic Services Division. 

Objection: The Agency objects to this Request as overbroad, unduly burdensome, and 
protected by the law enforcement investigatory privilege. The Agency also objects to this 
Request as irrelevant, because SA Ripperger's examination of the Complainant was not 
questioned, criticized or disagreed with by QC or FSD, nor was she directed to re-administer 
it. The Agency further objects to the implication that a QC non-concur, or a reexamjnation, is 
synonymous with "questioning, criticizing, or disagreeing" with a polygraph examination. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency does not possess any non-privileged responsive documents. 

9. Any and all documents that pertain to or contain information concerning polygraph 
examinations administered by Special Agent Ellen Ripperger of examinees who had a 
disability at the time the examination was administered and about whom she concluded 
there were indications of deception. 

Objection: The Agency objects to this request as overbroad, unduly burdensome, and not 
relevant to this individual Complaint. The Agency does not retain information on individual 
applicants' disability status. 



The Agency further objects to this Request to the extent that the content of applicants' 
polygraph exams consists of sensitive national security information that is not relevant to any 
aspect of the Complaint over which the EEOC maintains jurisdiction. Pursuant to 
Department of Navy v. Egan, 484 U.S. 518 (1988) and Foote v. Moniz, 751F.3d656 (D.C. 
Cir 2014), the merits of agency decisions "based on a similar kind of predictive national 
security judgment as that which underlines the denial or revocation of a security clearance" 
are not reviewable. 

Response: The Agency has requested application documents from the National Records 
Center on all applicants from FY 2014 whom SA Ripperger evaluated as SR in their 
polygraph examinations. The Agency reserves the right to supplement this response and 
objections to this response upon receipt of these documents. 

10. Any and alJ documents pertaining to or containing information concerning problems, 
irregularities, inquiries, or complaints about polygraph examinations administered by 
Special Agent Ellen Ripperger. 

Objection: The Agency objects to this request as overbroad and irrelevant to the instant 
Complaint, to the extent that it seeks documents about examinations other than 
Complainant's and about complaints that were found to be without merit. The Agency further 
objects to this Request as seeking documents protected by the law enforcement investigatory 
privilege. 

Response: Subject to the above general and specific objections, there are no non-privileged, 

relevant documents to produce. 

11 . Please provide any and all documents and explain every instance either formally or 
informally where issues have arisen regarding Special Agent Ellen Ripperger work 
products and for what reasons? 

Objections: The Agency objects to this Request as vague to the extent that the phrase "issues 
have arisen" is unclear and unlimited in regard to the possible source of "issues." The 
Agency further objects to this Request as overbroad to the extent that it is not limited by time 
or subject matter to SA Rippperger's work product as a polygraph examiner. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency does not have any records of supervisory issues with SA Ripperger's work product 
as a polygraph examiner. 

12. Please provide any and all documents for every instance either formally or informally 
where Special Agent Ellen Ripperger had job performance problems brought to her 
attention. 

13. Objections: The Agency objects to this Request as vague to the extent that the phrases 
"problems brought to her attention" and ''job performance problems" are unclear and 
unlimited in regard to the possible source of "problems." The Agency further objects to this 



Request as overbroad to the extent that it is not limited by time or subject matter to SA 
Rippperger'sjob performance as a polygraph examiner. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency does not have any records of supervisory problems with SA Ripperger's job 
performance as a polygraph examiner. 

14. Please provide any and all documents and explain every instance either formally or 
informally where either the Quality Control Department or the Forensic Services 
Division disagreed with Special Agent Ellen Ripperger's determinations made with 
regard to (a) her polygraph examinations or (b) any element of a polygraph 
examination she administered? 

Objections: The Agency objects to this request as overbroad and unduly burdensome, to the 
extent that it seeks documents and infonnation regarding any difference between the way SA 
Ripperger and QC scored any data point on every polygraph examination given by SA 
Ripperger. The Agency further objects to this Request as irrelevant to the extent that it seeks 
documents about examinations other than Complainant's. 

Response: Records regarding examinations in which QC non-concurred with initial 
evaluations of SA Ripperger were provided in response to Document Request 8. 

15. Please provide any and all documents and explain every instance of formal or informal 
Quality Control (QC) issues or concerns regarding the Complainant's -
polygraph exam either verbally or in writing from the USSS Polygraph Quality Control 
Office or Forensic Services Division. 

Objection: The Agency objects to this request as compound and vague to the extent that the 
phrase "issues or concerns" is unclear and undefined. QC concurred vvith the SR evaluation 
of Complainant's exam. The Agency further objects to this Request to the extent that the 

. content of applicants' polygraph exams consists of sensitive national security information 
that is not relevant to any aspect of the Complaint over which the EEOC maintains 
jurisdiction. 

Response: Subject to and without waiving the above general and specific objections, 
Complainant's polygraph examination report was provided in response to Document Request 
4. 

16. The polygraph exam questions from the Complainant's - polygraph exam. 

Objection: The Agency objects to this Request to the extent that it seeks information that is 
not relevant to the Complaint and is protected by law enforcement investigatory privilege and 
national security privilege. The content of the Complainant's polygraph exam consists of 
sensitive investigative information that is not relevant to the aspect of the Complaint over 
which the EEOC maintains jurisdiction. See Department of Navy v. Egan, 484 U.S. 518 
(1988) and Foote v. Moniz, 751F.3d656 (D.C. Cir 2014) (the merits of agency decisions 
"based on a similar kind of predictive national security judgment as that which underlines the 
denial or revocation of a security clearance" are not reviewable). 

17. Please provide any and aU performance evaluations for Special Agent Ellen Ripperger. 



Objection: The Agency objects to this request as overbroad, unduly burdensome, and 
irrelevant, to the extent that it does not include time limits and seeks perfonnance evaluations 
for SA Ripperger's entire career, including years prior to her work as a polygraph examiner. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency will provide perfonnance evaluations for SA Ripperger's tenure as a polygraph 
examiner upon entry of a Protective Order for personnel records. 

18. Please provide a copy of the statement Special Agent George Stakias had the 
Complainant write explaining why he had seen a psychiatrist for several years during a 
review of the Complainant's security clearance paperwork (Form OF-306), in relation 
to disclosures made in Question 21 (mental health). 

Response: The Agency does not possess any responsive document. 



REQUEST FOR ADMISSIONS 

1. Special Agent Ellen Ripperger told the Complainant he failed his polygraph 
examination with respect to questions on drug use and past serious undetected 
crimes. 

Response: Admit. 

2. Special Agent Ripperger has had the Quality Control department at USSS overturn 
her polygraph examination results. 

Objection: The Agency objects to the words "overturn" and "results" as vague and 
undefined by Complainant and objects to this Request as not relevant to the instant 
Complaint. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency denies that any of SA Ripperger's polygraph examination evaluations were 
"overturned" by Quality Control, considering that in every instance where QC non
concurred with one of SA Ripperger's evaluations and a retest was conducted, SA 
Ripperger's initial evaluation was confirmed rather than the QC evaluation. The Agency 
admits that QC non-concurred with seven of SA Ripperger's evaluations. 

In addition, the Agency denies that Quality Control non-concurred with SA Ripperger's 
evaluation of Complainant' s polygraph examination. 

3. Special Agent Ripperger's polygraph results have been overturned (have not been 
concurred) by the USSS Quality Control (QC) department more fr.equently than the 
average USSS polygraph examiner's polygraph results. 

Objections: The Agency objects to this Request as vague and not relevant to the instant 
Complaint. QC does not "overturn" evaluations; it docs non-concur. This Request is not 
relevant to this Complaint to the extent that QC concurred with SA Ripperger's 
evaluation of Complainant's examination. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency denies that there is an "average USSS polygraph examiner." There is significant 
variation in the number of exams conducted by USSS certified polygraph examiners in a 
calendar year and the number of non-concurred evaluations. Additionally, in every 
instance where QC non-concurred with one of SA Ripperger's evaluations and a retest 
was conducted, SA Ripperger's initial evaluation was confirmed rather than the QC 
evaluation. Accordingly, none of SA Ripperger's evaluations has ever been "overturned" 
by QC. 

4. Individuals who have failed a USSS polygraph exam and subsequently have been 
retested and passed another USSS polygraph examination have been hired by the 
usss. 



Objection: The Agency objects to the word "failed" as vague and objects to this Request 
as compound, not relevant to the instant Complaint, and unduly burdensome. 

This Request is unduly burdensome, to the extent that it would require the Agency to 
compile a list of every applicant who received a SR evaluation for any stage of a 
polygraph examination, which would include thousands of individuals per year, and then 
cross reference each individual on this list with personnel records to determine whether 
or not they received an appointment with the Agency. 

Furthermore, this Request is overbroad and not relevant to this Complaint, to the extent 
that it seeks information about applicant background adjudications that were made by 
officials other than Robin DeProspero-Philpot, who made the applicant background 
adjudication relevant to this Complaint. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency admits that some individuals have been evaluated as SR in an examination, been 
evaluated as NSR in a later examination, and ultimately been hired by the Agency. 

5. USSS CIO Scott Cragg contacted the Complainant by email late on or about the 
evening of Friday October 24, 2014 and asked if he had been retested (polygraphed). 

Response: Admit. 

6. Complainant's application for a Top Secret Security Clearance was halted by the 
USSS based solely on the results of his polygraph examination. 

Response: Deny. Complainant did not successfully pass his background check on the 
basis of his polygraph examination, at which time he was no longer qualified for the 
position for which he had applied. Accordingly there was no need to make a 
determination concerning his ability to attain a TSSC. 

7. Individuals who have failed a polygraph exam have obtained Top Secret Security 
Clearances when the totality of evidence is weighed and is favorable regarding the 
applicant's character. 

Objection: The Agency objects to the word "failed" as vague. Furthermore, this Request 
is overbroad and not relevant to this Complaint, to the extent that it seeks information 
about background adjudications that were made by officials other than Robin 
DeProspero-Philpot, who made the background adjudication relevant to this Complaint. 

The Agency further objects to this Request to the extent that it implies that a polygraph 
examination is considered among a "totality of evidence" in the adjudications of 
individuals' eligibility to access classified information. The polygraph examination is 
part of the applicant background check process, successful completion of which is a 
prerequisite for consideration of a TSSC, which is a separate adjudication. 



Response: Subject to and without waiving the above general and specific objections, the 
Agency admits that some individuals have been evaluated as SR on a polygraph 
examination, have been evaluated as NSR in a later examination, and have ultimately 
obtained a TSSC from the Agency. 

8. The USSS sometimes asks applicants to write statements explaining psychiatric 
treatment when an applicant makes a mental health disclosure on Question 21 
(mental health) of Form OF-306 [sic]. 

Objections: The Agency objects to this request to the extent that Fonn OF-306 does not 
include mental health disclosures. 

Response: The Agency admits that applicants have been asked to write statements 
explaining psychiatric treatment when an applicant makes a mental health disclosure on 
Question 21 of the Standard Form 86. 

9. USSS polygraph examiners will on average have one or possibly two non-concurred 
polygraph examinations in a calendar year. 

Objection: The Agency objects to this request as compound, overbroad and unduly 
burdensome, to the extent that it does not include any time limits, and to the extent that 
the Agency does not compile data on the yearly number of polygraph examiners' non
concurred evaluations. There is significant variation in the number of exams conducted 
by USSS certified polygraph examiners in a calendar year. Accordingly, there is 
significant variation in the number of non-concurred evaluations for USSS certified 
polygraph examiners in a calendar year. 

The Agency further objects to this request as irrelevant, to the extent that QC concurred 
with the examination at issue in this Complaint, and the frequency with which QC non
concurs with other polygraph examinations of applicants other than the Complainant is 
not relevant to this Complaint. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency does not possess sufficient information to admit or deny. 

10. Special Agent Ripperger has exceeded the average number of non-concurred 
polygraph examinations in most years. 

Objection: See above objections to Request for Admission 9. 

11. If a polygraph examiner does not administer an ethical polygraph examination, the 
results of the polygraph examination may not be correct. 

Objections: The Agency objects to the term "ethical polygraph examination" as vague. 



Response: Subject to and without waiving the above general and specific objections, the 
Agency admits that if a polygraph examiner does not administer a polygraph examination 
consistent with the professional standards of the National Center for Credibility 
Assessment (NCCA) and the Agency, the results of the polygraph examination may not 
be correct. 

12. Special Agent Ellen Ripperger reviewed the Complainant's paperwork, including 
his Top Secret Clearance paperwork, prior to the administration of his polygraph 
examination. 

Objection: The Agency objects to the word "paperwork" as vague. 

Response: Subject to and without waiving the above general and specific objections, the 
Agency admits that SA Ripperger reviewed Complainant's SF-86 prior to the 
administration of his polygraph examination. 

13. Special Agent Ripperger shared her interpretation of the Complainant's polygraph 
examination results with Robin Despero [sic]. 

Response: Deny. SA Ripperger did not personally communicate any information about 
Complainant's polygraph examination with Robin DeProspero-Philpot. Chief 
DeProspero-Philpot independently reviewed the Complainant's polygraph examination 
report. 

14. Robin Despero (sic] reviewed the results of the Complainant's polygraph exam. 

Response: The Agency admits that Chief DeProspero-Philpot independently reviewed 
the Complainant's polygraph examination report. 
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Table Al: TOTAL WORKFORCE - Distribution by Race/Ethnidty and Sex 

RACE/ETHNICITY 
Employment TOTAL WORKFORCE Hispanic or Non- Hlsnanic ar Latino 

Tenure lfack or African Native Hawaiian Amulcan Indian Two or more Latino White American 
Asian or Other Paclftc or AIHka Native races 

AW mate ,~.-.. mal• re male m&f9 ,,.,,. .. m.11• lemti. ...... I lunole moJt temaie IMle IC mall male I l•male 

IQIAL a'.2QU 
Prior • 6926 5214 1712 276 143 4093 986 652 '178 144 86 6 2 29 11 l'I 6 
FY2010 

~ 100% 7S.28'!'o 24.72% 3.98'!'o 2.06'91. 59. 10'1\i 14.24'!'o 9.4l'!I. 6.90% 2.08% 1.241\io 0.09'!4 O.Ol'llo 0 .42'11. 0 .16'11. 0.20% 0.09% 
C\IJT'e1lt • 7043 5301 1742 293 144 4145 1008 674 482 141 89 9 2 26 10 13 7 
FY2011 

'lb 100% 75.271\'o 24.73% 4.16% 2.04'*' 58.85% 14.31% 9.57"" 6 .84'11. 2 .00% 1.26'\b 0.13'1\i 0.03'9 0.37~ 0 .14'111 0.1~ 0. 10% 
Cl.F (2000) ~ 

,_ .... - 0.80~ l OO'llo 53.20~ 46.SO'lli 6.20% 4 .50'"' 39 OO'i'o Jl.70'1't, 4.80~ 5. 70'Mt 90,. 1.70'19 O.lO'llo 0.10'!1. 0.30~ 0.3~ 0.80'Mo 

Dllfentnce • 117 87 30 17 1 52 22 22 4 ·3 3 3 0 ·3 · 1 - 1 1 
ltllUo Chant• ..... 0.00'111 ·0.02'111 0.02'11. 0.18% ·0.02% ·0.24'11. 0.08'111 0 .16'1\o ·0.06'\'o ·0 .08'11o 0.02'!b 0.04"" 0 .0 0'11. -0 .0S'llt ·0.02'Mo ·0.02'11. 0 .01% 
NetCh1nge \lo 1.69% 1.67'141 1.75% 6.16'!'o 0.70% 1.27"ilt 2.23'11o 3 .37'11. 0.84'14. ·2.08'111 3.491\lt S0.00% 0.00'11. · 10 .J4*tb · 9.09'Mt -7.14'11> 16.67'!1. 

PERMAN~f'.i r 
l'rtor # 5668 4199 1469 222 121 3280 821 538 437 128 77 4 1 20 11 7 l 
l'Y.2011 

~ 100'11. 74.08% 25.92'Yo 2.13% 57.87'1\o 0.07'111 0.02'!11 0.35% 0 .19'1b 0. 12111> 0.02% 3.92% 14.48% 9.49'11> 7.71'14. 2 .26% 1.36'11> 
C:un-ent • 5764 4258 1506 227 126 3328 840 547 443 124 82 6 1 20 10 6 4 
f'Y2011 

'MJ 7.69'14. 2.lS'lb 1.42% 0.1~ 0.02% 0.35% 0 .17'11. 0.10'\'o 0.07% 100% 73.87% 26.llo/o J.94% 2.19% 57.74'11> 14.57'14> 9.49'!11 
Dlrf-ce # 96 59 37 5 5 48 19 9 6 ·4 5 2 0 0 · 1 - 1 3 
R•tlO Chanoe 'Mt 0.00% -0.21% 0.21% 0 .02.Y. 0.05% ·0.13'Vo 0.09% 0 .00% -0.02% · O.Uo/o 0.06% 0.03% 0.00'11> ·0.ot% ·0.02'11> · 0 .0 2'14. 0.05% 
Net Change ~ 1.69C!I. 1.41% 2.52111. 2.25% 4.13% 1.46'11. 2.31% 1.67'111 1.37% ·3.131%> 6.49'!1. 50.00'!b 0.001\b 0.00'\b ·9.09% -14 .29"/o J00.0()% 

TEMPOAAllY 
Prior # use 1015 243 54 22 813 165 114 41 16 9 2 l 9 0 7 5 
FYZ010 

~ 100% 80.68% 19.32% 4.29% 1.75% 64.63% 13.121\b 9.06% 3.26'14> 1.27'Yo 0.72% 0.16% 0.08% 0.72'!1. 0.00% 0.56% 0.40% 
Curre11t # 1279 1043 236 66 18 817 168 127 39 17 7 3 1 6 0 7 J 
1"'120U 

% 81.55% 18.45% 3.05% 1.33% 0.55% 0.23% 0.08'1o 0.47% 0.00'!4. 0.55% 0.23'!1. lOO'll. 5.16% l.'11% 63.88% 13.14% 9.93% 
Dirt- • 21 28 -7 12 ·4 4 3 lJ · 2 1 ·2 l 0 ·J 0 0 ·2 
btlOCh•nQe 

""' 0,00'llo 0.86% ·0.86°Ai 0.87% ·0.34% -0.75% 0.02'11. 0 .87'Mt -0.21'11> 0.06"- -0.17% 0.08% O.OO'Vo -0.25% 0.00% -0.0l'l'o ·0.16% 
fllet OWlllOll .,.. 

1.67 .. 2.76% · 2.88'11> 22.2.2'1> · 18.181%> 0.<19"AI 1.82 .... U .40'111 -4 .8 8% 6.25'!1. · 22.22% 50.00% O.OO'll. · 33.331\'a O.OO'Mo O.OO'lb -410.00'111 

NON-" I 

Prior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
l'\'2010 .... 100% o.ocm 0.()0ql, 0.00% 0.00'*. 0 .00111> O.OO'll. 0.00% O.IJO'll. 0.00% 0.00'!1. 0 .00% 0.00% 0.0~ 0 .00'4. 0.00% O.OO'Vo 
CUrnnt • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
F\'2011 

~ O.OO'lli 0 .00<\V 0.00% 0 .00% 0.00% 0.00'111 100% 0.00% 0 .00% 0 .00% 0.00% 0.00% O.OO'Vo 0 .00% 0.00% 0.00% 0.001!1. 
Oltf-ce • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
RMloehanoe .... 0.00'111 O.OO'llo 0 .00% 0.00% 0.00"' O.OO'lb 0.00'*> 0.00"4 0.00% 0.00% O.CIO'la O.OO'lb O.OO'Ye 0.00% 0.00% O.DO'lll 0 .00% 
Net........, ~ O.OO'lb O.OO'll. 0.00% O.OO'!'t o.o~ O.OO'lb 0.00% 0 .00'11> O.OO*tb 0.00'141 0.001\!o O.OO'lli 0.00% 0.00% 0 .00"' O.OO'lli o.ocw. 

I ~ I 



Table At: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex 

RACE/ETHNICITY 
Employm 

TOTAL WORKFORCE 
Non- Hlsoanlc or Latino 

ent Hlspanh: or Latino Blick Df' African 
Nltfve Haw•llain or Amirian lndl•n Two or more 

Tenure Whit• Am•rle11n Asian Othar Pltdflc or Alufal N•tlv• racu Islandar 
All ""'"" 

,_,. - r-lr ""* fCfUflf - ,,,,... .. ~ 
,.,,.._ INlt , ...... mlle fetnalt ""* I lem.lle 

I2TAI.. EHQ12 
Prior • 7,043 S,301 1,742 293 144 4, 145 1,008 674 482 141 89 9 2 26 10 13 7 
FY 2011 'Ill 100% 75.27% 24.73111. 4.J6'\lo 2.04'!1. 58.85'11> 14.31'11> 9 .S7'¥o 6.84% 2.00% t.26"A. 0 .13"4 0 .03'1'o 0 .37'111 O. t4'Y• 0.18% 0.10'14> 
Current • 6,773 5,141 1,632 293 133 4 ,007 930 656 470 137 83 8 1 25 9 15 6 
FY 201l "" 100% 75.90% 24.10'!'. 4.33% l.96'!'o 59.16'\'o 13.73% 9.69% 6.9<1% 2 .02'\'o 1.23% 0.12'11. 0.01% 0.37% 0.13'11> 0.22% 0.09% 
cu I lDOOJ ~ 100% 53.20'!\o 46.80'1!. 6.20% 4.50% I 39.00% 33.70% 4.80% 5.70% 1.90% 1.70% 0.101\V 0 10'\'o 0.300/o 0 .30% 0.60% 080% 
Dtlf-c:c • -270 -160 -110 0 - 11 - l38 -78 ·18 · 12 "" ·G l - 1 • 1 - 1 2 - 1 
lt<ltlo ChatlfO """ 0.00% 0.6~% -0 .64'1'. 0 .17% -0.08'11. 0 .31% -0.58% 0.1 2% 0.10% o.02'l'. ·0 .04% · O.Ol'n -0 .01°.lt 0.00% -0.01% 0.04% ·0.01% 

tcctc:Jvnoe ' 3.83% ·3.0 2'l'o ·6.31'11. O.OO'l'o -7 .64% ·3 .33"ib · 7 .74'111 •2 .67'!b ·2.4~ ·2 .84'11> · 6 .7'1'!1. · 11.11% · SO.DO"'° ·3.85% - l0.00°>\o 15.38% · 14.29% 

f~IU!!BNl;NI 
Prior " 5,764 4,256 1,506 227 126 3,328 840 547 443 12 .. 82 6 1 20 10 6 4 
FY 2011 ~ 100'M> 73 .87'1'o 26.13"11 3 .94% 2.19"A> 57.74% 14.57% 9.49% 7.69"- 2.1~ 1,42'1. 0 .10% 0 .020/o 0 .35% 0.17% 0 .100.lo 0.0~ 

Current • 5,904 4 ,420 1,48'1 243 122 3,449 827 564 443 124 80 6 0 23 9 11 3 
FY 2012 CM. 100% 74.86Vo 25.14% 4.t2% 2.07% 58.42'!11 14.011/o 9.55% 7.500 .... 2.10% 1.36% 0.10'\lo O.OO'lb 0.39'1'• 0 .15% 0.19% 0 .05% 
OllTenmce • 140 162 ·22 16 · 4 121 ·13 17 0 0 ·2 0 ·1 3 ·1 5 · l 
RaUoO.anoe "" 0.00% 0 .990/o -0 .99% 0 .18111. ·0.121/o 0 .68% ·0.57'Vo 0 .06'11. ·0.18% ·0.05% ·0.07% 0.00% · 0.020/o 0 .04% ·0.02% 0 .08o/o ·0.02% 

"•Cll•av• .... 2.43% 3.80% ·1.46% 7.05% ·3 . 17'11. 3.64'% · l.55% 3.11"'- 0 .00% 0.00"- ·2.44 .. o.~ · 100.00% 15.00'1:. · 10.00'l'a 83.33'111 ·25.00% 
TEM .. nw i K, 
Prior # 1,279 1,043 236 66 18 817 168 127 39 17 7 3 1 6 0 7 3 
PY 2011 

"" 100% 81.55% l8.4S'l'o 5 .16% 1.41% 63.88% 13.14% 9.CJ3% 3 .05% 1.33% 0 .55o/o 0 .23'\lo 0.08% 0.47% 0.00% o.ss•.i. 0,23'Vo 
Cvrrent # 869 721 148 so 11 558 103 92 27 13 3 2 1 2 0 4 3 
FV20U 

"" 100% 82.97% 17.03~ 5.75% l.27'!'o 64.21% 11.85% t0.59'Yi. J.11% t .50% 0 .35% 0 .23% 0 .12'11> 0 .23% 0 .00% 0.46% 0.35'11. 
Dlt'l'°"ftee # '410 · 322 ·88 · 16 7 ·259 ·65 ·35 · 12 ·4 -4 · 1 0 ·4 0 ·3 0 
Rllllo 0.."4;1• ~ 0.00% l.42% · l.42% 0 .59% ·D.14% 0.3 3'Vo ·t.26'1'o 0.66% 0.06"1'o 0.17% · 0.20% O.OO'l'o 0.04% 0.24o/o O.OO"fv ·0 .09"'1. o.11•.1o 
NttCbno• 'Mo ·32.06"4 -30.87% ·37 .29'1\t · 24 .24% ·38.89% -Jt ,]~ -38.69% -27.56% · 30.17'"' -23.53% ·57. 14"4 ·33.33~ 0.00% ·66.67% 0.00'!\o -42.86'11. 0.00% 

NQr:f•AeE?BQeBli!IsD 
Prior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FY 2011 '¥o IOO'Yo 0.00% 0 .00% 0.00% 0 .00% O.OOt,1, O.OO'Ye 0.00% O.OO"lt O.OO'Vo 0 .00% 0.00'11> O.OO'Yo 0.00% O.OO"lt 0.00% 0 .00% 
Current # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FY 2012 

""" 
100% 0.00% 0.00% 0 .00% 0 .00% 0 .00% 0.001\\o 0 .00% 0 .00'!1. 0.00% 0.00% O.OO'llt 0.0()% o.oo~ O.OO"lt 0.00"/e 0 .00% 

Dllft1VICI! # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Rltlo Cllaoge 'Mt 0.00% O.OO"la O.OO'l'o O.OO'lli O.OM'o O.OO"l9 0.00'\'o O.OO'l'o O.OO'l'o o.oo• .... 0.00% 0 .00'\lo o.ooiv. 0.00% O.OOo/o 0.00""' 0.00% 

~rt Cha .... qr,, 0 .00% 0.00% 0.00% o.~ O.OO'Vo 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00'1& 0.00'!'.t O.OO'lb o.00'!\ O.OO'll. O.OO'lb 

I . I 



Table Al: TOTAL WORKFORCE - Dlstributton by Race/Ethnicity and Sex 

RACE/ETHNICITY 
Non· Hispanic or LaUno 

Employme TOTAL WORKFORCE Hf•fNnkor Natfve Hewaiian 
ntTenure La Uno White Bladt or African A1lan or Other Paclnc 

Amerlcan Indian Two or more 
Amerfc:an l1lander or AIHk• Native races 

All mate temele mate tl!IYlale male re malt' !Niie I remale male female mare female ,,,.re remate mate le mate 

'IQIAI. El~Q13 
Prior # 6773 5141 1632 293 133 4007 930 656 470 137 83 8 l 2S 9 15 6 
FY20U 9Ao JOO'i'o 75.90"Ai 24.10% 4.33% I .96°AI S9. t6% 13.73'1\t 9.~ 6.94% 2 .02'11> 1.23% 0.12'!1. 0 .01% 0 .37'\lo 0.13,,. 0.22% 0.09% 
Current • 6501 4981 1520 295 127 JS><! 841 6'43 454 135 77 8 2 24 B 22 11 
FY 2013 ~ 100'!1. 76.62% 23.38'1!t 4 .54'!4. l.95 .... 59.28Cll. 12.94"' 9.89'1t 6 .98% 2.08'11. 1.18~ 0.12'11. 0.03% 0.3~ 0.12% 0.34'!1. 0.17'!4. 
CLF .,.. 

100"'- 51.86% 48.14'11. 5.17% ' .. 79% 38.33'111 34.03% 5.49'1\t 6.53 .... I t.97'14t 1.93 ... 0.07'11> 0.07'111 0.55% 0.53'1fo 0.26% 0.28'14> 
Dlfferenc # ·212 ·160 · 112 2 -6 ·153 ·89 •13 ·16 -2 -6 0 1 · l · 1 ; s 
Ratio .... 0.00'1\t 0.7l'Mo -0.7J'Vo 0.21'11. O.Ot'llt 0 ,12'i'o ·0.79'llt 0.2l'I!, 0 .04% O.OS'Vo -0.04% 0 .00% 0.02'141 0 .00% -0.0Jl\lo 0 . 12% 0.08'Vo 
Net ~ ·4.02"' ·3.11 '!lo ·6.86'11t 0.68'1b ~.51'!1. ·3.82% ·9.57% ·l.98'14t ·3.40'1<o -1.46'llo ·7.2N 0 .00 ... 100'l4. -4.00'llo · 11.ll'!I. 46.6N 83.33% 
Dl:DAa&Lll NT 

Prior # 5904 4420 1484 243 122 3449 827 564 443 12 .. 80 6 0 23 9 l1 3 
FV 2012 % 1()()% 74.86% 2S.t4"At 4.12'!1. 2.07% 58.42% l<l.01% 9.55% 7.50% 2.10% t.36% 0.10'\lo 0.00% 0.39'11t 0.15% 0 . J9'1'o O.OSo/w 

CurTent # 6028 4564 1464 260 124 3542 802 587 444 126 76 7 2 24 8 18 8 
FY 2013 ~ 100% 75.71% 24.29'11. 4.31'11> 2.06o/w 58.76% 13.30% 9.74% 7 .37'r\. 2 .09'V. I.26'1\i 0 .12% 0.03'11> 0.40% 0.13% 0 ,3CW. 0 .13% 

Differenc • 124 144 ·20 17 2 93 ·25 23 l 2 "" 1 2 l · l 7 s 
Ratio O/o 0.0~ 0.851Vo ·0.85% 0.20'llt ·0.01% 0.34"4 -0.70% 0.19'il. ·0.14'lb -0.01'11. -0.09% O.Dl"'- 0.03% 0.01% ·0.02'1\i 0.11% 0.08% 
Net "Al 2.10% 3.26% · l .35% 7.00'!'o l.6'1'11> 2.70% ·J.02"111 ... 08'1\i 0 .23% 1.61% ·S.00"- 16.67% 0 .00% 4.35% •11.ll '!lo 63.64% 166.67% 

-ri=~PORJ ll.Y 

Prior # 869 121 148 50 ll 558 103 92 27 13 3 2 1 2 0 4 3 
FV2012 .,. 100% 82.97'llo 17.0lo/a S.75% 1.27'llo 64.21'M. I l.85'Ya 10.59% 3.11'llo 1.Sll'll> 0.35% 0.23o/w 0.12% 0.23% 0 .00% 0.46% 0.35% 
CurTent • 473 417 56 35 3 312 39 56 10 9 1 1 0 0 0 4 3 
FY 2013 "Al 100% 88.l~ 11.84% 7 .40'llo 0.63'!4> 65.96'1\i 8.2S'lb 11.&l'!la 2.11'111 1.90'111 0.21% 0.2J'Mo 0.00% 0.00% 0.00"4 0 .8 5'Mo 0.63'llo 
Olffe~c # 396 ·304 ·92 -ts ·8 ·246 -64 · 36 ·17 · 4 ·2 ·1 ·1 ·2 0 0 0 

Ratlo 11/o O.OO'llo 5.19% ·S.19'1\r t.65% 0.63% J.75% -3.61'1'. 1.25% ·0 .99111> 0.41 ... -0. 13% ·O.o2% ·0.12% 0.23% o.~ 0.39% 0.29'lb 
Net ~ ·45.57% ·42.16% ·G2.16'11i ·30.~ ·72.73% -44.09% ·62.14% ·39.t)t\lo ·62.96% ·30.77'14t ·66.67% ·S0.00'11. -1~ • lOO'l't o.~ 0.00% O.OO'llt 
NON-.ADp H .. DDTATED 

Prior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FY l012 ~ 100'1'. O.OO'!b O.C>O'lll 0.00% 0.0D'ilo O.OO'llo O.OO'l4> 0,00% O.OO'!lo 0.00% 0.00% 0.00'llo 0 .00'K. 0.00% o.~ O.OO'llr O.OO'llo 
Current # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FY 2013 11/o lOO'llo 0.00% 0.00% O.OO'llo 0 .00'11. 0.00'11. 0.00% O.OO'Vo 0.00% O.OO'Vo 0.00% O.OOYo o.~ O.OO'lli O.DO'llo O.OO'Vo O.OO'l'o 
Dlfferenc # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ratio 'Via 0.00% O.OO'llo 0.IJO% 0.00% O.OO'Vo 0.00% o.o~ O.OO'l4t o.ocw. O.OO'l'o o.~ 0.00% O.OO'll. O.OO'llo O.OO'l'e O.OO'M. O.OO'lo 
Net 'VII 0.00% 0.00'11. 0.00% 0.00% O.OO'l'o 0.00% 0.00% 0.00% O.OO'ilo O.OO'llo O.OO'llo o.~ O.OO'llo o.~ O.OMI. O.O!Ww O.OM'e 
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Table A1: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex 

RACe/ETHNICITY 
Non- Hispanic: or Latino 

Employment TOTAL WORKFORCE Hl•p•"'c: or Bl.ck or Native H•w•ll•n 
Tenure Latino White African Allan or Other Padflc 

American Indian Two or more ntces 
Amarian X.l•nder or Al•ska NatJve 

&fl male female mah! ftmalt~ male I f• '""'le male I fe!'lale male I female ll'llll- I female mAle I fe•r1111- male I fttnAle 
TOTAt. FY2014 
P rllN" FY # 6,501 4,981 1,520 295 127 3,854 841 643 454 lJS 71 8 2 24 8 22 11 
:ZOU •;. 100% 76.62% 23.381\'o 4.54% 1.95% S9.26% 12.94% 9.89% 6.98% 2.06% 1.16% 0. 12% 0.03% 0.37% 0. 12% 0.3<1% 0. 17% 
c:vrnint • 6,354 4,907 1,447 298 122 3,784 795 637 4 36 129 74 10 2 20 7 29 II 
FY2014 .... lOO'M> 77.23% 22. 77'!1. 4.69% 1.92% 59.55% 12.51% 10.03% 6.86% 2.03'11. l . 16'Mo 0 .16'11. 0 .03% 0 .31% 0 .11'11> 0.46% O. J7'1'o 
fCl.J' (ze UJ) ... 100'11. SI 8 ··· 48 14~ ~ p, 4 79'11. l9 33'11. 34 03% s 491\1, &.53'!1. 1.'IJ'ilt 1.9)'1'. 0,07'11. 

' 
0 .07'11. 0 S~'lb 0 53% 0 2&'111 l .!ff~ 

Din-nee • · 1<17 -74 -13 3 -5 -10 -46 -6 - 18 6 . 3 ' 0 .... -1 7 0 
"'9lloChange 'Vo O.OO'!lo 0 .61% -061% 0.15% -0.03¥. 0.27% ~42% 0 13% -0.12'11. -0 OS% · O 02'11. O.OJ'Mt O.OO'llo -o.oS'l!. -0.0l'l'o 0.12'!1. 0.0~ 
NKCMnge ... -2.26'11. -1.49% -4 .80'Mt l.02% 3.94% •L.82% -5.<17 0,,, .0.93% ·3.96'1!. . ... 44'111 -3.90% 25.00'Mt 0 .00% - 16.67% 12.SO'll> 31.82'11> O.OO'lb 
IDS:DMANENT 
Prfor" "" II 6,029 4,564 l , <164 260 124 l,542 802 587 4 44 126 76 7 2 24 8 18 8 
3013 .... 100% 75.71% 24.29% 4.31% 2.06% 58.76% 13.3(1% 9.74% 7.37% 2.09% 1.26% 0.12'14> 0.03% 0.40% 0.13% 0.30% 0.13% 
Currwnt ,, 5,972 4,569 l ,'403 275 120 3,531 766 584 4 26 L25 11 9 2 20 7 2S 1 1 
"" 2014 ~ 100% 76.51% 23.49% 4.60% 2 .01% 59. 13'K. 12 83 ... 9.78% 7.13% 2.09'11. 1.19% 0 .15'¥. 0.03'1'. Q.33% 0 .12% 0 .42% 0.18'11> 
Dllfe,..,ce • ·56 s ·61 IS -4 -ll -36 -3 -18 l -5 2 0 -4 · 1 7 3 
.. tlo c;kenge ... 0.00"' 0. 79% -0.79% O.l9'14t · 0.05414> 0.37% --0.48% O.O<I% -0.23% O.OO'llt -0.07'1'.. O.OJ'K. o.o~ -0.06% · 0.02'!1. 0.12% 0.05% 

Net Change 'JI> · 0.93'Mt 0 .11% -1.11~ 5.17'1> ·J .231!1. · 0 .31% ·4.<19% ·0 .51'!1. -4 0~ -o 79til. -6.Sll'lb 28.57'!1. 0.00~ · 16.67% 12.50'11. 38.119% 37.50.,,. 
A 

PriOr FY • 473 4 17 56 35 ) 312 39 56 ID 9 1 I 0 0 0 4 3 
20 13 

""' loo<Y. 88.16% U .84% 7.40% 0.63% 65.96% 8.25% 11.84% 2.11% t.90% 0,21% 0.21% 0.00% 0.00'1\o 0.00% 0.85% 0 .63% 
Currc11t • 382 338 44 23 2 253 29 53 10 4 3 l 0 0 0 4 0 
"'2014 

""' 100'11. 88.48% 11.52'11> 6.02% 0.52% 66.23% 7.59% 13.87% 2.62'Mo l .DS'M. 0 .79'11. 0.26'11. 0.00'!1. 0.00'l!t 0.011% 1.05% 0.00% 
Dlrf•rwtc:e " -91 -19 -12 - 12 1 -59 -10 -J 0 -s 2 0 0 0 0 0 · 3 
"-tlo Chang• 119 0 OO'!li 0.32% ·0.32'!1. · 1 .38% -0. ll'llo 0.27% -o.r.scw. 2.04'1!. 0.50% -0 .116% O.S7'!i O.<l.S'lb 0.00'lb a.~ O.OO'M. 0.20'1\o · 0.6J'!I. 

Net~- ... · 19. 24"" -18.94'l'> -21 43'11o -34.29'11. ·33.33'11. -18. 9 1'111 -25.64% · 5.36% 0.00% SS.56% 200.00% 0 .00'\b O.OO'!I. 0 .00'111 0 .0~ 0.00'11. - 100.00% 
1Mnu_ - ·- A 

Prior FY • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
202' '¥o 100% 0 .00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0 .00% 0.00% 000% 0 .00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0 .00% 
Cunant # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
"'2014 ,,. 

100% 0.00% 0.00'll. 0 .00% O.OO'llt 0.00% O.OO'l!t O.OO'lb 0.00% O.OO'l\i 0.00% 0.00% 0.001\\. O.OO'llo 0.00% 0.00~ 0 .00% 

Dlff-c• ,, 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Jltlldo Ch•noe 'Mo o.o~ 0.00'1!. 0.00'!1. 0.00% O.Oll'l\i 0.00% 0.00% 0 .00'\b 0.00% 0.00% 0 .00% O.OO'lb 0 .00% O.O<nlt 0.00% 0.00% 0.00% 

'""°'""'. 'lie 0.00% 0..l>O'!lt o.~ 0 OO'lb o.oo,., 0.00% O.OO'lb 0 OO'lb o.o~ ().~ 0.00% O.OO'lb 0 .00% 0.01)% 0.00% O.OO'llo O.OO'M. 

I ' I 



Table Al: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex 

RACE/!THNICm 

Employment TOTAL WORKFORCE 
Non• H!spanlc or Latino 

Tenure Hlf1Mnlc or Latlu Sa.di or Afrtcan 
NatJv• H;aw;allan or 

Amt1rfcan Indian or 
White American Allan otlHlr P1C1nc 

Alnka Nlltille 
TWo or more ntcea 

Isluder 
All I ma1e I , .. mare 111nlr I femi1le """" I r .. male m•le I ,,_,., ... - I , ........ male I lem1'4' """" I ff'mlllf' ~le I f4!m~I .. 

TOT.61 =v2 1tc:: 
Ptlor " 6,35'1 4 ,907 1,441 Z98 12l 3,784 795 637 436 129 74 10 2 20 1 29 11 
FY 30U 

~ 11.23% 100% 2l. 77'llt 4.69% l.92% 59.SS'!I. ll.51% lD.03'!1. l>.116% 2.Dl% 1. 16% 0.16% 0.03'>. 0.31'!1. 0 . 11 '11. 0.46'11> 0.17% 
CurTetlt • 6,320 4 ,900 1 420 )~ 126 1,7"4 759 655 44l 1)0 68 10 l 17 7 36 15 
FY20U 

"l'I 100'!\. 77.53% 22.47'!1. 4.81'11. I 99"4 S9.30'lla 11.01% 10.16'!1. 6.99'1!. 2.06 .... I.OS'!\> 0.16'11. 0 .0$111;. 0.27"- o.n'll. o.~ 0 .2 4,., 
a.• (lOlDI ... 

100"'- 51.M-. ...... ~ S. 17'Mt 4.79'Mt :Jl.ll'Mt 34.03~ '·"'""' '·""" 1.17"" t.13"" 0.07'11. 0.07'111 O.H"'° G.Sl,. O.M'Mt o.21"" 

Ollf-nce # ·34 · 7 ·27 6 4 · l6 ·36 18 6 1 ·6 0 l ·) 0 ' 4 
ltlllo Change 'l4o 

0.00% 0.30% ·0,JO'll. 0.12% 0.07'1(, ·0.25% ·O.SO% 0.3~'\\. O.ll'lb O.OJ% .g,09,. 0.00% 0.02'14. · 0 .05% 0.00'll O.l1% OJM'llo 

NdCIUU>Oft 'Va 0.S4 '1b o.1 • "11. •1.87% 2.0l'M. 3.21411> -0.95% -4.5)'11> 2.83'11. l.38 ... 0.78'11. ·8.11% 0.00% 50.00'!1. · 15.00% 0 .00% 24.14 ... 36.J6'11o 

l'!DU.t!l!!£MI 
Ptlor # S.9n '4,569 1.403 275 120 3,531 166 584 426 125 71 ' 2 20 7 25 11 
" :Wl4 

""' LOO'lo. 11i Sl'!b 2.01~ Zl,49~ 4.60% 59.13'1'> 12.83'1\. 9.78.., 7.1)'11, 2.09'11. 1.19~ 0.15% 0.03% 0 .))% O. U "4o 0 .42'1b o.ia..,, 
Cllf't'-ut ,, 5,703 '1,372 1,331 269 117 3;J61 707 570 4 20 123 ~s B 2 17 7 24 I) 
FY J01S 

'\\, 16.6b'lt. 2.0S'I\ 0 . 12'!1. 0.42'11. 0.23'1\o 100% 23.J4% 4.72% 58.9)'11> 12.40'11> 9.99% 7.J6'lb 2.16'11> L. 141\'o. 0.14% 0.04'll. 0.30% 

Diffennca # ·269 •197 ·72 ·6 ·) ·170 .59 ·14 6 I • 2 ·ti 1 0 · ) D · 1 2 
111.ltlo Clsu9• "" O.OO'll. o.1s'* ·D.JS'l'o 0.11.,, 0.04'1> ·0.19'!1. ·0.43'!1o 0.22' 0.2l'!lo 0.06'1io -0.05'11. ·0.01'1;. O.O<l"o -0 O<l'llo 0.01% 0.00'11. 0.04'Mo 
Heter.- "" -<i.SO'lii -4.ll 'lo ·5.lJ'!b · 2.lll'!b -2~ -4.81'!1. 770% ·2.<10~ I · l .4l 'llo ·1 .60'11. •8.45'!'.> 11.11'!\ o.~ as.ao~ O.OD'llo .... oo=. 18.1 0~ 

Rt!lS288BI 
Prior "' :182 338 44 21 2 253 29 SJ 10 4 l I 0 0 0 4 0 
FY 11114 

'Yo 100% 80,0% 11.S2'!b 1.50411< 13.871\b l.05% 0.00% O.OO'llo 1.05% 0.00'11. 6.02'11. 0.52'1\i 66.23% 2.62% 0.79% 0.26% O.OO'M. 
C:-t " 617 528 89 35 g 387 52 BS 22 7 3 l 1 0 0 12 2 
rrtl0l5 

'llt 85.5Mli 0.))'11. O.OQl!i. O.J2'!b lOO'lb 14,42'11. S.67'° l .46'!b 62.7~ 8 ,4 )'11. lJ.78% l.57'11. l.U'lb 0.49'1\. 0.16'!1> 0.00% t.9'4~ 

Oftrctrence 11 235 lllO 45 ll 7 134 u 32 l2 ) 0 1 l 0 I 0 • 2 

•·tlo~ ¥e o.~ ·2.91 ... 2.91 ... ·0.35 ... 0.94'1oo ·l.S l'll. O.M .. -0.J O'llo 0.95% 0 .0911!> ·O. lO'll. 0.06"- 0.16111> o.~ o.oo.,. 0.90~ O.Jl'JI.. 

r.tta.•nee "" 61.52'11. )6.Zl 'llt 102.27 ... 52.17"- 350 00'11. SU6'!1o 79 .. JI .,. 60.Ja'h. 120.00¥, 75.00'llo D.00% 100.00 ... o.~ 0.00'!!. I O.OO'll. 200.00t;;,, 0.00'!4. 

f:IUf:l·!efB!ll?Bl6JU 
Prlol' # 0 Q 0 0 0 0 0 Q 0 0 0 0 0 0 0 0 0 
,., J014 

~ 100% 0.00% o.OO'l\. o.~ 0 00'\li O.OO'llt 0.00~ 0.00% o.oo ... o.OO'llo O.OO'lia 00011\o O.OO'M. 0.00.,,,. 0.00'11. 0.00% 0.001\ie 
c- • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
r<Y~1S 

"Ill UlO~ o.~ O.OO'l'o O.llO'% 000 ... 0.CIO' O.OO'!<o 0.00% 0.00"1. 0.00¥. O.OO'>I. O.OCl'b O.OD'M. O.OO'!lr o.~ o.oo ... O.OO'loo 
Dtrr•••ftC'lt " 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D 0 
Rllllo Cl"111•0• .. O.OO"M. 0.00% 0.00% O.OD'll. 0.00% O.OO'!lr OOO'l'o 0.00'". o.~ 0.00'11. O.OO'lb 0.00'!1. 0.00% 0.00'4 o.~ 0 .00% o.OO'llo 
,_.Chan,. % o.oo.. O.DO'lli o.~ 0.00% O.OOol;i O.OO'lb o.oo~ 0.00'11. 0 .00'11. O.OO'llt o.oo'!I> O.OO"lb 0,00% 0.00'1!. 0.00% 0.0~ 0.00'1\o 

I ' I 



Table 81: TOTAL WORKFORCE - Distribution bv Disabilitv rOPM Form 256 Self•Identlfication Codesl 

Total by Ditlabllity Sbltus Detail for Targeted Disabllities 
Employment 

TOT1'L 
Tenure [05) Ho (01) Not [06-94) Ta111eled (16, 11] [23, 2S] (28, 32- JI} [64· 118) [11•78) (8'2) 

(90) Menhll ( 91) Mental 192] Distortion 
Partl•I Total Convulshle 

Dlsablllty lde11tlflecl l>IHlll11ty Db.tllllly Deafness tmndnl'U MlsJlng Limbs Paralysls Paralysis OIS<Hdtt 
R•lardetl<in lllness ofUmb/Splna 

TOTAL FY2QU 
• 6926 6119 ... 81 2 1 s 0 I 5 l .. I ) I 

FY2010 
'Ma LOO% 911.60'11. 0.20'14. 120% 0 JO% 007'11> 0.00'1!> 0.01% 0.o7'1!.. O.Ol'lb 0 .06'11. 0 .01'11> 0 .04'111 OOl'l!. ,, 704) 6936 17 90 n 7 I 1 .. I " I 2 l 

FY 2011 .... 100% 911,41% 0 .241% 1.28% 0 31'!0. 0 . 10% 0.01% 0.Dl'llo 0.06'1!. 0.01% 006% 0.01"'- O.Ol'lli O.Gl'llo 

DtfferaftC8 • ll ' 107 ) 1 l 2 I D ·I 0 0 0 · 1 0 

Ratio ChMtg• 'II. O'!I. 0'11. ~ 0% ()'!I. 0111. ()"lo 0 '11. O">lo O'lio o"" ~ Q'M> ~ 

HetOl•nge 'II. 1.69 '11> 1.57'11. 2 1.4)'11. 8.4)% .. 76'11. 4000% O.OMlo 0.00'14> · 20.00'IO O.DO'll. O.OO'llo 0.00,,_, · ll.J)'lb 0.00% 

EEOC STD ~ J..a.~ .• .... , MO'll. j • T '- - . ..... r _., .. '..,,· - ·- .• r._ . - . ""''"~ . .. ' 

[!ERMANf~T 

• fY2010 
5668 55111 14 66 IS 4 0 I ) 1 2 I 2 l 

'Ma 100% 98.59111. 0.25<;(, 1. lfi'!O 0.26'!1. 0.07"Ji, 0 .00% 0 .02"1o o.os,.. 0.112% 0.04'!1. O.D2'11. 0.04% 0 .0 2'11. 

ti 
FY2011 

5764 5669 15 80 17 s I I J I 2 I l I 

~ 100% 98 35% 0.26'1\o l .39% 0.29% 0.09% 0.02% 0 02'\b O.DS'lls 0.02% 0.0)"'- 0.02% O.Ol% 0 .02% 

Dlffareac:e • 96 81 I 14 z l I 0 0 0 0 0 0 0 

btlaOU.n1e ... ()'!lo O'!lt 0'11. O'lb 0119 0% ()'\I, 0'11. a.... O'M. ()'II. O'll. 1)'11. (I'll. 

Het Cbllnae ... 1.69'11. l.~5~ 7. 14'11. 21-11~ l).3l'lb 25.~ O.OO'il> o.oo .. O.OO'l!. O.OO'l1> o.~ 0.00'11. 000% 0 .00'11. 

TEMPQRARY 
• 125a 1241 0 17 6 l 0 0 2 0 2 0 I 0 

l'Y 2010 
'Mo 100% 98.65% o.~ 1. 35% o.~8% 0.08% 0.00% o.ooilb 0 . lf\'11. 0 .00% 0.16'1b O.OO'l4t 0.08% O.OO'lb 

• 1279 1267 
f'Y2011 

2 10 s 2 0 0 I 0 2 0 0 0 ,,. lOO'lb '9.06'\\ 0.16 .. D.78'1. 0 .)9'1. 0 .16'1\o 0 .00% o.oo<w. 0 .09'11. O.OO'W. 0. L6'1W o.~ 0 .00'!1. 0.00% 

01nerencc • 21 26 2 -7 I l 0 0 -I 0 0 0 - l 0 

1111110 c,..nge ~ 0% O"ib 0'11. ·I'll. ~ 0% ~ O'K. °"" O"k 0% O'llo O'lll ()% 

NetCNno• 'lb 1.67'\lo 2 .IO"ib 0 .00'11. -41.18% · 16 67% 100.DO"llo 0.00'\\ 0 .00% -50.00'11. 0 .00'1!. 0.llO'l4o o.OO'!lo ·100.00% O.OO'!i. 

NON-AEPROPRIATED 

• 0 0 
FY 2010 

0 0 0 0 0 0 0 0 0 0 0 0 

~ lOO'llo OOO'llo o.OO'll> o .oo;i. 0 .00111. 0.00"4. 0.00% O.OO'lio 0 .00'l!i 0.00% 0.00% O.OO'l4. O.OO'!b 0 .00% 

• FYlOU 
0 0 0 0 n 0 0 0 0 0 0 0 0 0 

"" 100% O.OO'lb O.OO'l\o 0.00% 0.001\b 0.00% 0 .00'% O.OO'lb 0 .00% o.oo-r. O.OO'!b 0.00'!1. O.DO'llo 0 .00% 

Difference • 0 0 0 0 0 0 0 () 0 0 0 0 0 0 

Ratio O..n .. ~ 0 '11. O'll. 0'11. O'!I. ()'II. ~ O'll> O'llo ~ °' 0 .... o~ 0'11. o~ 

Net Cl'llnge 'Mo 0 .00% o.~ o.~ 0.00% 0 .00% O.OO<i4. O.OQ"il. I) 0011. 0 .00'111 D.OO'll. O.OO'llo O.llO'lli O.OO'lio D.OO'll> 

I t I 



Table 81: TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-Identification Codes] 

Employment 
Total by Olsablllty Stat~s Detail for Targeted Disabilities 

TOTAL 
Tenure (OSINO {Ql j Not (06 !14] T<>ryeteo (181 1211 [ 3U) Miss ing [69] Pattlal [79] (821 [90) Mental [9 1) ~l<!ntal [92) OlstortJon · 

Total Convulsive Disability Identified DlsaMltv Oiubdlty Oe1rness Blindness limbs Paralysis Pdralysts Disorder Retanlat!on Inness or L1111b/Splne 

TOTAL FY2012 
# 7,043 6,936 17 90 22 7 I l 4 1 4 l 2 1 

Prlot' l'Y20U 

""' 100% 98.48% 0.24% 1.28% 0.31% 0.10% 0.01% 0 .0 1% 0 .06% 0 .01% 0.06% 0.01% 0.0 3% 0.01% 

Current • 6,773 6,655 19 99 21 7 1 0 4 1 4 l 2 1 
FY2012 'Mt 100% 98.26% 0 .28% 1.46% 0.31% 0.10•0 0.01% 0.00% 0.06% 0.01% 0.06% 0 .01% 0.0 3% 0 .010/o 

Difference • -270 -28 1 2 9 - 1 0 0 - 1 0 0 0 0 0 0 

Ratio Ch:anae ""' 0% 0% 0% Oo/o 0% - 0% 0% 0% 0% Oo/o 0% QUA, Oo/o ()O~ 

N4tCllange 'Mt - 3.8:W. -4.0S"A:. 11.76% 10.00'l'o -4 .55% 0 .00% 0.00% - 100.00'Yo 0 .00°A:. 0 .00% 0.00°,~ 0.00% o.oo•,'o 0 .00% 
federal 

'II. _.,~~-- ;:.~. •~ I 2.00'llo I r: •O' iJ ~ i..!:~ l. - :~ ' Stand•nS I - I - • 
PERMANENT 

• 5,764 S,669 15 I 80 17 5 l l 3 1 2 l 2 I 
Prior FYlOU 

~ 100% 98.35% 0.26% 1.39% 0.29% 0 .09% o .02% 0.02% 0.05% 0 .02% 0.03% 0.02% 0 .03°A. 0.02% 

Cunent • S,904 S,795 18 91 19 6 1 0 4 1 I 3 1 2 I 
FY2012 'II. 100% 98. 15% 0.30% 1.54% 0.32% 0 .10% 0 .02% 0 .00% 0 .07"1.:t 0.02% 0.05% 0.02% 0.03% 0.02% 

Difference ,, 140 126 3 11 2 I 0 · l 1 0 1 0 0 0 

Ratio Chanoe 'Iii 0% 0% 0% 0% 0% 0% 0% 0 % 0% 0% 0% 0% 0% Oo/o 

Net Change ,., 2.43% 2.22% 20.00% 13.75% 11.76% 20.00% 0.00% - 100 .00% 33.33% 0.00% S0.00% 0 .00% 0.00% 0.00% 

TEMPORARY 

PrlorFY:IOU 
,, 1,279 1,267 2 10 5 2 0 0 l 0 2 0 0 0 
~ 100% 99.06% 0.16% 0 .78% 0.39% 0 .16% 0.00% 0 .00% 0.08% 0 .00% 0.16% 0.00% 0.00% 0.00% 

Current • 869 860 1 8 2 l 0 0 0 0 1 0 0 0 
FY2012 ~ 100% 98.96% 0.12% 0.92% 0.23% 0 120/u O.OOo/o 0.00% 0.00% O.OOo/o 0.12% 0.00% O.OO'Vo 0.00% 

Dltf•r•"Ce • -4 10 ·40? - 1 · 2 -3 - 1 0 0 ·l 0 ·l 0 0 0 

Ratio Change ""' 0% 0% 0% 0% 0"-" 0% 0% 0% O~'CJ 0% 0% ou~ 0% 0% 

Net Change ,., ·32 .06"fo ·32. 12% · 50.00% -20.00% ·60.00% ·50.00% 0.00% O.OO'Yo -100.00% 0.00°/o · S0.00% 0.00% 0.00'/o 0.00% 

NON-APPB.OPRIATED 

Prlot' FYlOll 
,, 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

'Mt 100% 0.00% O.OOoJ. 0.00% 0.00% O.OOo/o 0.000:. 0 .00% 0 .00% 0.00% 0.00% 0.00% O.OOt,o 0 .00% 

CUnent 
,, 0 0 0 I 0 0 0 0 0 0 0 0 0 0 0 

FY2012 'Mt 100"/o 0.00% 0.00% 0.00% 0.00% O.OO'Vo 0 .00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0 .00% 
Dltfentnce • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ratio Chllnae "" Oo/t 0% 0% 0% 0% 0% O'l'a 0% 0% o•;,, 0% 00/o 0% O'\'o 

Net Chang• 'Mt 0. 000/o O.OOo/o O.OOo/o 0 .00% 0.00% 0 .00% O.OOo/• 0.00% 0.00% O.OOo/o 0.00% 0 .00% 0.00% 0 .00% 

I • I 



Table 81: TOTAL WORKFORCE - Distribution bv Disabllltv [OPM Form 256 Self-Ide11tlfication Codesl 

Tot.al by Olsablllty Status Detail for Targeted Disabilitles 
Employment 

TOTAl. (28, 32· 
(64·68) (71-76] (82] Tenure (OS] N<l (01) Not [06·9'1) Targeted [16, 17] (23, 2$) 38} 
Partial Total Convulsive 

[90) Mental [91] Mefltal [921 Distortion 
Olsabllity hfentlfied DisabRlty Dlsablllty Deafness Blindness Missing 

Paralysis Paralysis OISOrder 
Retardation Illness of Umb/Splne 

Limb> 
TOTAL FY 2Q13 

Prior FY # 6,773 6,655 19 99 21 1 1 0 4 l 4 t 2 ! 

2012 "Yo 
100% 98.26% 0.28% l.46% 0.31% 0.10% 0 .01% 0.00% 0.06% 0.01% 0.06% 0.01% 0.03% 0.01% 

Current fY II 6,50! 6376 23 102 17 6 J 0 4 1 2 l 1 1 

2013 
.... 

100% 98.08% 0.35% 1.57% 0.26% 0.09o/o 0.02% 0.00% 0.06% 002% 0.03% 0J)2% 0.02% 0.02% 

Olff...-ence # ·272 -279 4 3 .4 -I 0 0 0 0 
_, 

0 ·l {) 

Ratio 'Vo 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

than"~ 

NetChanve 
"lo 

-4.02% ·4.19% 21.05% 3.03% ·l9.0S% ·14.29% 0,00% 0 00% 0.011% 0.00% ·50.00% 0,00% ·50.00% 0.00% 

Federal 'Vo . )' 1'i~. .. ;.,: . : 2.00% ' ' I. Hl.,h ' - l .~ 
Li - - ·• 

P!;;RMANf~T 

P..lor FY 
,,. 5,904 5,795 18 91 15 6 1 0 0 1 3 1 2 I 

2012 "hi 
100% 98.15% 0.30% 1.54% 0.25% 0.10% 0Jl2% 0.00% 0.00% 0,02'!1. 0.05% 0.02% 0.03% 0.02'l<. 

CutTent FY # 6,028 5,908 22 91! 17 6 l 0 4 l 2 l 1 I 

2013 ..,,. LOO% 98.01% 0.36% 1.63% 0.28% 0.10% 0.02% 0.00% 0.07% 0.02% 0.03% 0.02% 0.02% 0-02 ... 

Difference ,, 124 113 4 7 2 0 0 0 4 0 -1 0 · l 0 

Ratio .'118 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% ov. ,. ......... 

Net Change 
O)o 

2.10% 1.95% 22.22% 7.69% 13.33% 0.00% 0.00% O.O<l% 0.00% 0.011% ·33.33% 0.00% -S0.00% 0 00,. 

TEMPORARY 

Prll>l' FY # 869 860 1 a 2 l 0 0 0 0 J D 0 0 
2012 rv,1e 

100% 98.96% 0.12% 0.92% 0.23% 0.12% 0.00% 0.00% 0.00% 0,00% 0.12% 0 .00% 0.00% 0 .00% 

Current FY ti 473 468 l 4 0 0 0 0 0 0 0 0 0 0 
2013 ,. 100% 98.94% 0.21% 0.85% 0.00% 000% 0.0()% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Olfferenet ,,. -396 ·392 0 -4 ·2 -1 0 0 0 0 · l D 0 {) 

RaUo ..... 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% Oo/o 0% 0% 0% ~---.. 

Nat Change 
'¥o 

·45.57% ·45.58% 0.00% -50.00% ·100% ·100% 0.00% 0.00% 0,00% 0.00% ·100% 0.00% 0.00% 0.00% 

NON-APPROPRIATED 

Prior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

2012 u ... 

100% 0.00% 0.00% O.OO'll> 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Current FY " 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
2013 •t. 100% 0.00% 0.00% 0,00% 0.00% 0.00'11. 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00'11> 

Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ratio 'Y. 
0% 0% 0% 0% 0% 0% 0% (1% 0% 0% 0% 0% 0% 0% Ch;,nge 

'Net Change 
% 

0.00% 0.00% U.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0 .00% 0.00% 0 .00% 0.1)0% 0.00% 0 .00% 

I ~ I 



Table 81: TOTAL WORKFORCT - Dlmibution by Disa bility COPM Form 256 Self• Identification Codesl 

Employment 
Totill by Disability Statvs Detail for Targeted Disabilities 

Tenure 
TOTAL 

(OS)N1> (Ol) Not (lO} Mi.sing (69) Par11al 
(79) (90} Sl?Vete 

(91) PsycnlatrlC (06 94) Tat9et<d 
( 18) tiearlng (21) Vision Compl<ttC (82) Ep;i.,pw Intellectual (92) Owarnsm 

OisabH1ty ldent10e<I 01sabllity 01 ... btllty fxlremlt~ Paralyst'\ 
Pa~lvsls dl$~bUlty 

dis<obllltY 

TOTAL FY2014 
# 615Ul 6,376 23 102 17 6 1 0 4 l 2 l 1 1 

Prior FY201l 
O/o 100% 98.08% 0.35% 1.57% 0.26% 0 69% 0.02% 0.00% 0 06% 0.02% 0.0]% 0.02% 0.02% 0.02% 

Cumont FY2014 # 6,354 G,220 27 107 16 6 1 0 .i 1 2 l t 1 

'Yo 100% 97.69'\b 0.42% 1.68% 0 25% 0.09% 0.02% 0.00% 0.05% 0.02% 0.03% 0 .02% 0.02% 0.02% 

Dlffe..,,.co # ·147 · 156 4 5 - I 0 u 0 -1 0 0 0 0 0 

llatio Change O/e 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Net Change .,. -2.26% -:Z.45% 17.39% 4.90% ·S.88% 0.00% 0.00% 000% -25.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 

f'ederal High "lo - . ' ' !.00~.: ' ·.-. 
" 

PfBMAN!;;;NT 
# 6,028 5,908 22 98 17 6 l 0 4 I 2 l l l 

Prior FY20 L3 
O/o 100% 98.01% 0.36% Ui3% l>.28% O.l0% 0.02% 0.00% 0.07% 0.02% 0.03% 0 .02% 0.02% 0.02% 

CUl'TORt l'Yl014 # 5972 5851 21 100 16 6 I 0 3 1 2 l l I 

o/o 100% 97.97% 0.3S% 1.67% 0.27% 0.10% 0.02% 0.00% O.OSG/o O.O:Z% 0.03% 002% 0.02% 0.02% 

Difference # ·56 ·57 I 2 1 0 0 0 1 0 0 0 0 0 

Ratio Ch•no• % 0% 0% 0% 0% 0% D% 0% 0% 0% 0% 0% 0% 0% 0% 

NetChenge Gfo ·0.93% ·0.96% ·4.55% 2.04% ·S.88% 0 .00% 0 .00% 0.00% · 25.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 

TEMPORARY 
# 473 468 l 4 0 0 0 0 0 0 0 0 0 0 

Prio4' FY2013 
O,il 100% 98.94% 0.21% o.8~% 0 .00% 000% 0.00.,,, 0.00% 0.00% 0.00% 0.00% 0 .00% O.UO% 0.00% 

CurrentFY2014 # 382 369 6 7 0 0 0 0 0 0 0 0 0 0 

O/o 100% 96.60% 1.57% 1.83% 0 .00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% ().00% 

Difference # ·91 ·99 5 3 0 0 0 0 0 0 0 0 0 0 

Ratio Change 'Vo 0% ·2% 1% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Net Change 'Vo ·19.24% ·21.15% 500.00% 75.00% 0 00'!1; 0 .00% 0.00% o.OOo/o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

NQN-APPRQPRIAIED 
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Prior FY2013 

""' 100% 0 .00% 0 00% 000% 0.00% 0.00% 0.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Current # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FV2 0l4 0/o 100111> 0.00% 000% 0.00% O.OO'li> 0.00% 0.00% 000% 0.00% 0.00% 0.00% 0.00% 0,00% 0.00% 

Dlffenmce # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ratio Chango o/o 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% ()% 0% 

Net Change O/o 0.00% 0.00% 0.00% 0.00% 0 .00% 000% 0.00% fl.00% 0 00% 0.00% 0.00% 0.00% 000% 0.00% 



Table 81: TOTAL WORKFORCT - Distribution by Disability (OPM Form 256 Self - Identification Codes) 

Employment 
Toto! by Disubility Stntu~ Detail for Tnrgtttd Disabilities 

Tenure 
TOTAL (OS) No (01) Not (06-94) Targ~ted (JO) Hissing (69) Partial (i".I) (82) (90 ) Seven! (91) Psychl3tric (92) 

Disability ldenttroed Olseblllty OlsabHi(y (18 I tteartn 9 (21) \11>100 
Exlremllies ParalySls 

Complete Epilepsy Intellectual 
disabltit'f Dwarfism 

Paraf'(sts disability 

TOTAi,. E!'.2015 
# 6.354 6,220 27 107 16 6 l 0 3 I 2 l 1 1 

PrlDf' FY2014 
Ofo 100% 97.89% 0.42% 1.68% 0.25% U.G9% 0.02% 0 .00'\'o 0.05% O.OZ% 0 .03% 0.02% 0.02% 0.02% . 

Cun-ent FY2015 # 6,320 6,174 30 116 15 6 1 0 2 I 2 1 2 0 

O/o 100% 97.69% 0.47% 1.84'\'o 0.24'Yo 0.09% 0.02% 0.00% 0 .03% 0.02% 0.03% 0.02% 0.03% 0.00% 

Dlff eret1c:c # -34 -46 l 9 - 1 0 0 0 -1 0 0 0 1 - 1 

Ratio Change O/o 0% 0% 0% 0% 0% 0% 0% 0% 0% oq~ 0% 0% 0% 0% 

Net Change O/o --0.54% ·0.74% 11.11% 8.41% -6.25% 0.00% 0 .00% 0.00% ·33.33% 0.00% 0.00% 0.00% 100.00% -100.00% 

Feder.II High 'Vo '!"..;._ ..... . ··•.· 2 00'1\ . .· ;.. - ~-- ,co';: ~ I . .-- . 
PERMANENT 

# 5,972 5,851 21 100 16 6 1 0 3 1 2 l l 1 
Prior FY2014 

Ofo 100% 97.97% 0 .35% 1 .67% 0 .27% 0.10% 0.02% 0 .00% 0.05% 0 .02% 0.03% 0.02% 0.02% 0 .02% 

Current FY201S # 5703 5575 22 106 14 6 1 0 2 l 2 1 l 0 

O/o 100% 97.76% 0 .39% 1 .86% 0 .25% 0.11% 0.02% 0.00% 0.04% O.Ol'l'o 0.04% 0.02% 0.02% 0 .00% 

Olfferem:e # ·269 ·276 l 6 ·2 0 0 0 ·l 0 0 0 0 · l 

Ratio Cha09e O/o 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Net Change O/o -4.50% -4 .72% 4.76% 6.00% · 12.50% 0.00% 0.00% 0.00% -)3.33% 0.00% 0.00% 0.00% 0.00% · 100.00% 

TEMPORARY 
# 382 369 6 7 0 0 0 0 0 0 0 0 0 0 

Prior f\'2014 
01o 100% 96.60% 1.57% 1.83% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Current f'Y2015 # 617 599 8 10 l 0 0 0 0 0 0 0 l 0 

O/o 100% 97.08% 1.30% 1.62% 0.16% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.16% 0.00% 

Olfference # 235 230 2 3 1 0 0 0 0 0 0 0 1 0 

Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% Oo/o 0% 0% 

Net Change O/a 61.52% 62.33% 33.33% 42.86% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0 .00% 

NON-APPROPRIATED 
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Prior FY:Z014 
O/o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

CUITl!nt # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
FY2015 O/a 100% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ratto Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Net Cha119e o;., 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 

I ~ I 



Table 88: NEW HIRES By Type of Appointment • Distribution by Disablllty 
Tot.11 l>Y Dtsa:b Tlty Staws DetaU for Taraeted Dlsablllties 

Type of AppoJntment lOC.1 (28, 32-38) (114-68) (7l-78) (82) (91) (92) 
(OS) No (Ol) Not (Ofi-114) Ta.,,.ted (ltl, 17) (23, 25) Missing Partial Tot.al Convul•lve (90) Mental Mental Dllt<lrtfon of 

Oh1ablllty Identified Dlaablllty Dlpblllty Deafneu Bllndnes• Limbs Paralysis Paratysls Dlsord9r Retanh1tlon llln.s• Umb/Splne 

Perm11nent 
# 129 123 2 4 1 1 0 0 0 0 0 0 0 0 

'llo 100'1\o 9S.35'Mt 1.55'11> J. l()qi, 0 .18'!1. 0.78'1> O.OO'lb o.o~ O.OO'lb 0 .001b O.OO'lb O.OO'llo 0.00'11. O.OO'lb 

• 281 278 2 l 1 l 0 0 0 0 0 0 0 0 
Temporary 

'!lo 100% 98.9l'Mi 0.71% 0.36'11> 0.36'111 0.36'4> 0.00% O.OO'iit 0.00% 0,00% 0.001\o 0.00% 0.00% 0.001\b 

Non· • 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Appropriated 'Iii IOMI> O.OO'lb 0 00111> O.OO'ib 0.00% O.OO'llo 0.00% 0.00 ... O.OO'lli O.OO'lh o.~ 0.00'111 0.00'11> O.OO'lb 

Total Hired • •UO 401 4 5 2 2 0 0 0 0 0 0 0 0 

'"' 100% 97.8~ 0.98'11> 1.22% 0.49% 0.49% 0.00% O.OO'lb 0.00% O.OO'lb O.OO'lb 0.00% 0.00% O.OO'li> 

Prior Vear '*' 100% 98.51% O.OO'll> 1.48% O.SS% 0.18'111 0.00% o.oo'llo 0.37'111 0.00% O.OO'lb 0 .00'11. o.oo'lb O.OMI. 

• 73495 69224 1267 3004 1117 125 48 37 es 79 l1 305 426 

FY2011 

• • • 



THI• Bl: NEW HIRES .., Trpc of APf>Olntment . Olstribiillon br Disability 

Total by DiUbilltv Status Detail for Targeted DlsabUltles 

Type of Appointment lCM•I (30) (69) (82) (92) 
(0$) Na (Ol) Not (06·94) T<l'llCted (18) (21) Mll51ng ParH•I (79) Tot.I Conwlslve {90) "-nta1 (91) Montlll Distortion of 

Dfnblllty JctentJnec:t Disability Olsablllty Deafness Blindness Umbs Par.ilysls Parlllysls Dlsotder Retardation Illness Umb/Splne 

II 37 JS 0 2 0 0 0 0 0 0 0 0 0 0 
Permanent 

' JOO'llo 94.S<;'ll> O.OO'll> 5.41% O.OO'llo 0.00'14. o.~ O.OO'Mt 0.00~ 000% O,OO'M> 0 .00% O.OO'llo o.~ 

, 25 25 0 0 0 0 0 0 0 0 0 0 0 0 
Temporary 

'lb 100'11> 100.00'lb O.OO'lb 0.00'11; 0 .00% 0.00'11> O.OO'l\. 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Non· II 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Appropriated "' 100%. 0 .00'11. 000% 0 .00% O.OO'ltt 0 OO'll. 000 .. 0.00'11> o. DCl'll. 0 .00'11> O.llO'!i> 0.00'11> o.ooc;;, 0.00% 

II 62 60 0 2 0 0 0 0 0 0 0 0 0 0 
Total Hired 

100% 96.77'!1t 3.23% 0.00% 0.00% 0 .00% D.00% 0.00% 0.00% 0.00% 0.00% 'llo 0.00% 0.0~ 0.00'11> 

Prior Year "!. 1011% 91>.77% 0.00% 3.23% 0 .00'\lo O.OO'llt 0.00'!!> 0 .00'K. 0.00% O.OO'!b 0.00% O.OO'lb 0.00% O.OO'lb 

, 9033 8241 323 469 119 11 6 4 13 0 11 40 32 

N2012 

I < I 



Type of Appcilntment 

Pennanent 

Temporary 

Non-
Appropriated 

Total Hired 

1>rfor Year 

IAppucauoni 
Received 

FV 2013 

• .. 
• .. . .. 
• .. 

'lb 

• 

·- (ft) No 
OhaWhty 

25 ll 

1~ 84~ 

).) n 
lOO'Ko %.11 .. 

0 a 
lOO'li> 0.00'I\ 

711 ,, 
100~ 91.59'!1. 

l00'4 96-77'Mt 

SS SJ 

lf•ble llSt fltW HIRl!S •v Tvpe or Appointment - Dlttrlbutlon by DIAblllty 

Total by Olsablllly St~l Detail for Targeted OlnblJl tles , ..... , (&JI 
(01) .... l-1 T--od (l6, 17) (U. ZS) (:111, U·lS) '..U•I (71-Ja)l- c..m....n. ( .. ,_ .... 1111-. ... (HllN--

ldentlllo<I OfN1'111ty Ol..wllty -- IMI-- MloolftO Umin ..... "". ,.,.,.,.,. ··- ._.., ... 111JMM ol lidt/S,.lne 

J I 0 0 ' • 0 0 0 0 0 0 

l:Z.00'11. 4.~ o.~ O.OO'llo OOOYo 0 ocrw. 0 OO'loo 000% 00~ 0 OO'll. 000.. 0 OO'W. 

0 I • 0 Cl 0 0 D D 0 D 0 

O.OO'Mo 18~ 000"- 0 00'!9 D.00'11. 0.00"- <JOO'!oo D.OO'!I. OOO'llo 0.00'1. 0.00'1!. 0.00'1!. 
0 0 • 0 0 0 0 0 0 n 0 0 

O.OO'Mo o.oov. o.OO'tl. 0 00'11. o~ o°"' Q;)(l'loo 000'11. 0.00'll. 0.00'11. 0.00% 0.00'4 
:J 2 0 0 0 • 0 • • 0 0 0 

l.85'1'o 2.S6'1'o 0.00'\<o O.oel'llo o~ 000 ... 0 00'\l O.~ O.()(N. d.~ 000'11. D.00% 

O.OO'l't ),2J'l<o 0.00'11. O,OQ'I'. 0, OO'll> 000,., !)OO'll. o~ 0.00'141 O.OO'llo 000'1. 0.00'11. 

0 2 0 0 0 0 0 0 0 0 0 0 

I I I 



T11llle•a1 HEW HIRES By Type of Appclntmenr - Distribution by Dlsablllty 

~oui by Olsablllly Status OetaJI for Ti1r11eted Disabilities 

TVP@ of Appointment Total (DS)No (Dl) Not (06-!M) T•flltlecl (JO)"'"''"' (69) Partjal 
(79) (9D)5ev- (91) 

(19) .... ring (U) Vlolon Compl«e (12) ....... pcy lnlelloctul'I Payd!latrlc (U)Dw .. 11.,.. OINblNly ldeMJnoct Dl-lly Oloablllty htnmllla ... ,..tyal• 
Pe,.lysle -blflty dl .. blllty 

• ll 26 ) 2 0 0 0 0 0 0 0 0 0 0 
Permanent 

~ lO~ 83.87'!1> 9.68% 6.45'11> O.O<W. O,()()ql, O.OD'M> 0 .00% O.OO'lli 0.00'\9 0.00% O.OO'!b 0.00% o.~ 

Temporary . 102 172 6 4 0 0 0 0 0 0 0 0 0 0 

~ 100'M. 94.51~ 3. lCl'll> 2.20'11> O.QO'llo 0.00% O.OQ'lb O.Oil'l4> O.OO'll. OJ>O'*' 0.00% o.~ 0 .00 .... 0 .00,. 

Non-Appropriated 
. 0 0 0 0 0 0 3 0 0 0 0 0 0 0 

'I!> 100'11. O.OO'lb 000'!1. 0.00'M> o.oo~ 0.00% OOO'lb O.IJO'M, 0.00% 0.00% O.OO'lb 0.00 .... 0.00% 0.00'111 

Total Hired 
. 213 \98 9 6 0 0 0 0 0 0 0 0 0 0 

~ IOO'lb 92.96'1(, 4.23'tb 2.82'111 o.oo .... 0.00% 0.00'!4> o.~ 0 .0044. O.O<A. 0 .00% o.ocrw. O.IXl' o.~ 

Prtor Year 'Ml ll>K 91 .59'111 J .8 S'l4. 2.56'11. 0.00'11> 0.00'11. o.~ o.~ O.OO'l't 0.00'1!. o.oo .... O.OO'lb 0.oo;!o 0.00'111 

s , 118079 109987 3048 5044 0 0 0 0 0 0 0 0 0 0 

FY 2014 

' . ' 



Table 98: NEW HIRES By Type of Appointment· Distribution by DIAblllty 

Total by Disability Staws Detail for Targeted Dlsablllt.tes 

Type of Appointment Total (05) No (01) Not (OIHl4) Taroeted (18) (30) "Jsslng ('9) Plrtlll 
(7') 1n> (90) Severe {H) 

(92} 
OlaallllMy Identified Dlaablllty Dlloabillty He.,fng 

(21) v .. 1on 
lblnlmlUu Paraly•l9 

C<>mplete 
fplleP•Y 

lnt.llect ... 1 Pevcllletrle 
l>w•rfl•m P•,.lrsls dlMblllty dleablllty 

• 93 87 2 4 0 0 0 0 0 0 0 0 0 0 
Permanent 

100% 93.55% 2. tS'll> 4.30'!1. 0.00% O.IJO<llo O.OO'!'a 0.00% 0.00% O.OO'!b 0.0011!. o.~ 0.00% "' 0.00'\lo 

Temporary • 342 335 4 3 1 a a 0 0 0 0 0 1 0 
~ !00% Q7,95'K. 1.17% 0.881)1. 0.29% 0.00% 0.00'!'. 0.00% O.l>O"t 0.00% 0.00% o.oo~ 0.29% 0.00% 

Non- • 0 0 0 0 0 0 0 0 0 0 0 0 0 D 

Appropriated ... 10()'1'1 0.00'1'. 0.00% O.OO'!lo 0.00% 0.00% 0.00'\b 0.00% 0 .00'11. 0.00% 0 .00% 0.00% 0.00'!1. 0.00'11> 

Total Hired 
, 435 422 6 7 l 0 0 0 0 0 0 0 I 0 
'II> 100% 92.96% t.38'11> l.61% 0.23% 0 .00% O.OO'llt 0.00% O.OO'lb 0.00'11> 0.00% 0.00~ 0.231\ti 0.00% 

Prior Year "lb 100% 92.96'11. <l.23o/o 2.82% 0.00% O.OO'Mt 0 .00% 0.00% 0 .00% O.OO'lli 0.00% 0.00"- 0.00'111 0 .00% 

70593 26194 43256 1143 0 0 0 0 0 0 0 0 0 0 

FY2015 

I ' I 



Interrogatory 12 

Auth or Test Date Partial File Number Result Outcome 

9/17/2013 20130265 INC No Significant Response in subsequent test 
2014 

11/12/2013 2014-0015 INC No Significant Response in subsequent test 
12/13/2013 2014-0076 INC No Significant Response in subsequent test 
1/7/2014 2014-0010-2 INC Inconclusive in subsequent test 

2/20/2014 2014-0229 INC No Significant Response in subsequent test 

2/25/2014 2014-0309 INC No Significant Response in subsequent test 

3/12/2014 2014-0402 INC No Significant Response in subsequent test 

3/21/2014 2014-0492 INC No Significant Response in subsequent test 

5/8/2014 2014-0655 INC No Significant Response in subsequent test 

5/14/2014 2014-0678 INC No Significant Response in subsequent test 

6/2/2014 2014-0734 INC Significant Response in subsequent test 

6/13/2014 2014-0764 INC Significant Response in subsequent test 

6/27/2014 2014-0830 INC No Significant Response in subsequent test 
8/26/2014 2014-984 INC No Significant Response in subsequent test 

9/8/2014 2014-1360 INC No Significant Response in subsequent test 

9/26/2014 2014-1262 INC No Significant Response in subsequent test 
2015 
11/3/2014 2015-0083 INC Significant Response in subsequent test 

10/29/2014 2015-0096 INC No Significant Response in subsequent test 

11/4/2014 2015-0112 No Opinion No Significant Response in subsequent test 

11/12/2014 2015-0239 INC Significant Response in subsequent test 

12/2/2014 2015-0348 INC No Significant Response in subsequent test 

12/4/2014 2015-332-2 INC No Significant Response in subsequent test 

12/15/2014 2015-0472 INC No Opinion in subsequent test 

2/14/2015 2015-0640-2 No Opinion No Significant Response in subsequent test 

4/3/2015 2015-0965 No Opinion No Opinion in subsequent test 

6/23/2015 2015-1379 INC SR in subsequent test 

9/10/2015 2015-1857 No Opinion No Significant Response in subsequent test 
9/1/2015 2015-1885 INC No Opinion in subsequent test 

10/15/2015 2015-1702-2 INC Inconclusive in subsequent test 
2016 

10/28/2015 2016-0090 INC Re-test pending 

I • I 



Interrogatory 12 

10/30/2015 2016-0131 INC No Significant Response in subsequent test 

11/12/2015 2016-0213 No Opinion Significant Response in subsequent test 

12/7/2015 2016-0297 INC No Significant Response in subsequent test 

12/8/2015 2016-0335 No Opinion No Significant Response in subsequent test 

1/6/2016 2016-0277 No Opinion Re-test pending 

I 1 I 



Document Request 2 

-.. 



from: 
Sent: 
To: 
Subject: 

Hi Scott, 

--~outlook.com> 
Tuesday, October 28, 2014 4:56 PM 
scon CRAGG (TEC) 
FW: Application Status 

I wanted to share this with you as I know that you were looking into my status after emailing and calling me on 
Monday after the Investigators did not follow up and schedule a second polygraph test. It appears that my 
status was not in fact still active. Did anyone even have the courtesy to inform you this was being sent to me? 

I want you to know I have a great deal of respect for you, and the way you have treated me through this whole 
process. 
If the opportunity should ever arise for me to work for you in another organization, I would do so in a heart 
beat. 
I cannot however say that I have any respect for the Secret Service at this point, especially after being told I 
was a former drug user and had committed past serious undetected crimes by their polygraph er, both 
of which are ridiculous and untrue. 

I shared my experience with a mentor of mine at SSA and he told me based on my experience he would never 
take a lie detector test, or apply to any position in OHS based on what I shared with him. I felt Agent 
Rippinger who gave me the lie detector test did not have a favorable opinion of me, beginning with the first 
phone call. 

Best of luck to you, and thank you for selecting me . .. 
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CERTIFICATE OF SERVICE 

The attached document entitled Agency's Responses to Complainant 's Request for Discovery 
was sent to the following on this 29th day of February 2016, by e-mail: 

Tom Gagliardo 
Tomgagliardo@gmail.com .. _ 

outlook.com 

And by mail to: 

Thomas Gagliardo 
AFGE General Counsel 
c/o AFGE Local 1923 Legal Defense Fund 
Room 1720 Operations Building 
MaHstop 1-G-15 Operations Building 
6401 Security Blvd. 
Baltimore, MD 21235 

Agency Attorney 
U.S. Secret Service 




